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MISSION AND VALUES

ENSEMBLE for the respect of diversity is a non-profit organization whose mission is to work
with young people to promote respect for differences and engage in dialogue to build an
environment free of discrimination and bullying.
A Quebec leader in diversity education, every year ENSEMBLE reaches more than 25,000
young people in public and private, French- and English-language, elementary and high
schools across Quebec. Our work in educating and raising the awareness of both youth
and society, promotes greater awareness about our collective responsibility when dealing
with different forms of intolerance (homophobia, sexism, racism, etc.) and their signs,
primarily, bullying and discrimination.
When ENSEMBLE for the respect of diversity first started its activities, it was known as
The Tolerance Foundation, a name it bore for 17 years. Formed in 1995 during the
United Nations’ Year of Tolerance, the organization was incorporated as a non-partisan
NPO in 1996.

Award and Public Recognition
Frequently recognized for its innovative activities, ENSEMBLE was the recipient of
two citizenship awards (Jacques-Couture and Anne-Greenup), the 2010 Rights and
Freedoms Award from the Commission des droits de la personne et des droits de la
jeunesse (Youth and Human Rights Commission) and the 2010 Peace Medal from
the YMCAs of Quebec.
The film entitled “Corriger le Tableau” created by our Imprint committee in Manawan
in partnership with Wapikoni Mobile won the NATIVE PEOPLE AWARD in the
international competition category of the Festival Internacional de Cortometrajes
FENACO in Peru. It also won the Plural + Youth Video Festival Prize in New York.

“[T]hree organizations could serve, to some extent, as models, i.e. The Tolérance
Fondation, the Institut du Nouveau Monde and Vision Diversité. The government
should increase their funding and also support the functioning or creation of similar
organizations by assigning to them a mission centred on information, training,
exchanges and debate throughout Québec.”

> Rapport de la Commission Bouchard-Taylor, 2008, p. 250.
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MESSAGE FROM THE CHAIRMAN
OF THE BOARD OF DIRECTORS
am pleased to present our Annual Report for 2013-14, a year marked by focus, change and

I

accomplishment.
This year, ENSEMBLE rededicated itself to focus on our core mission. We continue to be a leader in

working with our youth to help build a more inclusive and open society, a society that respects diversity and
promotes those values we hold in common. Our interactive workshops continued to reach an impressive
number of students throughout Quebec and beyond, and our innovative Imprint program achieved records
in both the number of students involved and in the impact they are having in their school milieu.
We also continue to contribute to the public debate on important issues that touch upon our mission.
In December, we submitted a brief to the Commission des Institutions on the subject of Bill 60 (“The
Quebec Charter of Values”) and we appeared before the Commission in early 2014 to defend our
position on the issues. In addition, we initiated a broad-based social media campaign called Quebec
Ensemble to promote the importance and benefits of inclusiveness in Quebec.
We also held our second annual fundraising event at Art-Mûr, an avant-garde art gallery. The evening
was a great success, featuring our dynamic team of animators and student representatives from our
successful Imprint program. The proceeds from the evening made it possible for thousands of students
to participate in our workshops.
This year was also a year of change in the senior management of the organization. We welcomed
Marie-France Legault as our new Executive Director. Applying her wealth of management experience,
Marie-France initiated a number of improvements to the way in which ENSEMBLE does its work
and brings a clear, strategic focus to the organization. We also welcomed Eve-Marie Paiement as
Communications and Public Relations Advisor and Alie Procyszyn-Cabelli as Program Coordinator.
In addition to their talents and dedication, they have brought new energy and enthusiasm to the
ENSEMBLE family.
Speaking of family, at the centre of our work is our incredible team of animators and project leaders. Their
devotion and creativity are an inspiration to all, and they remain the heart and soul of what we do.
I also wish to acknowledge the invaluable contribution made by members of the Board of Directors, Board
of Governors, and committee members. They add enormous value to the work of the organization, both
through the strategic direction they provide and to their willingness to provide concrete assistance in our various
initiatives. As Chair of the Board, I am very grateful for their continuing support and commitment.
Last but certainly not least, I want to express my deep appreciation to all those in the public and private sector who support
ENSEMBLE financially. We are privileged to enjoy your ongoing support and dedicate ourselves to remain worthy of it. On
behalf of the staff, the Board and the tens of thousands of students and teachers we reach every year, thank you for helping
make our work possible.
Marc Gold
Chairman of the Board of Directors
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A FEW WORDS FROM THE EXECUTIVE DIRECTOR

A

fter having travelled the world for almost 10 years with Cirque du Soleil, I decided to put my
luggage into storage and work for an organization whose mission deeply affected me. With
great pleasure and enthusiasm, I joined the wonderful ENSEMBLE team in October 2013.

Last year was filled with great discoveries and new initiatives. Our Caravans rolled throughout the school
year at a hectic pace! We raised awareness among tens of thousands of students and gave them the
tools to enhance togetherness in their school environment by standing up to bullying and discrimination
in all their forms. Moreover, our Anti-bullying Caravan could not have been more popular.
Our Imprint Projects reached their high point. Our 14 projects had an unexpected impact on the
entire population of the schools that were involved. For the first time, we invited all the young
people from the committees to participate in a two-day training camp. This camp was a key
element of the Imprint Projects. This event enabled students to meet new people, expand their
horizons, develop a sense of community and solidarity and, lastly, enhance their knowledge and
skills. The end of the school year was marked by a large rally, a celebration to congratulate the
young people for their commitment and their involvement on the Imprint committees. For the
occasion, 120 young people from the Imprint committees got together at Lafontaine Park where
they had the opportunity to take stock of their actions and their impact. It was an inspiring and
poignant day.
Sadly, this school year was also highly affected by the tense social climate resulting from
the entire debate surrounding Bill 60 (“Charter of Values”). Our work to promote respect for
diversity was acutely necessary. Our animation team had to adapt the Caravans so as to be
able to answer all the questions and respond to the fears and opinions raised by the students
who reacted strongly to the debates that raged in the media and on social networks. In all our
discussions, we never sought to take a position or defend a particular vision of secularism.
Carefully avoiding to impose an ideal model that did not exist, instead, we sought to create room
for dialogue that would allow everyone to ask questions and challenge the opinions that were put
forth, to take a critical step back in order to be able to move forward, more dispassionately and
more securely, on a path toward mutual respect. It was a daunting challenge but our animators
met it admirably.
If 2013-14 was marked by change for our organization, it was also fueled by renewed energy
and enthusiasm.
Marie-France Legault
Executive Director
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2013-14 HIGHLIGHTS

> 24,218 young people took part in our different interactive workshops,
the Caravans.

> 946 workshops were carried out
> 109 schools were visited
> 14 Imprint Projects
> 125 young people were involved in our Imprint Projects

COMMENTS
“J’ai beaucoup aimé l’atelier qui était beaucoup plus cool que ce que
l’on voit sur l’intimidation normalement.” [Translation] I really liked the
workshop that was way cooler than what we usually see on bullying.
- Leblanc High School student

“Wish we had a longer time together!! I learned things about my students
that they hadn’t shared before.”
- Beaconsfield High School teacher

“Thank you for giving me the courage to take a stand.”
- Laval Junior High School student

“ Magnifique! Vous avez vraiment le don d’aller chercher les enfants, de
susciter la réflexion chez eux et de leur faire réaliser ce qu’est l’empathie
dans leur monde d’enfant. Merci! “ [Translation] Excellent! You really know
how to reach children, to give them food for thought and make them realize
what empathy means in their young world. Thank you!”
- Aux Quatre-Vents Elementary School teacher

“J’ai adoré mon expérience cette année. J’ai appris beaucoup sur les
autres, mais aussi sur moi-même. Ça m’a donné envie de continuer à
m’impliquer pour changer les choses que je trouve injustes.” [Translation]
I loved my experience this year. I learned a lot about others but also about
myself. It made me want to continue to be involved to change the things I
find unfair.”
- Imprint Project participant

ENSEMBLE for the respect of diversity
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ACTION PRIORITIES FOR 2014-15

ENSEMBLE for the respect of diversity

1

Share our values of inclusion and openness with our partners.

2

Pursue our education projects by adapting and improving them to ensure
they remain relevant and respond to ever-changing needs in schools.

3

Continue to improve our structure and working tools to simplify and boost
the effectiveness of our processes.

4

Develop new tools to gauge the impact of our different activities.

5

Ensure our organization’s continuity by increasing, diversifying and
ensuring ongoing funding from our donors.

6

Continue to publicize our mission by informing the public at large through
the media and taking part in public debates.
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OUR ACTIONS IN THE FIELD

ll our activities are headed by experienced professionals from a multitude of
university settings and backgrounds. Our animation team and project leaders
comprise the very source of our organization’s success.

A

All our activities represent a unique opportunity for young people to voice and exchange their
ideas, opinions, realities and prejudices and the stereotypes they deal with or maintain as well as
the social pressures fueled by the problem of intolerance, especially bullying and discrimination.
Each year, all these human rights awareness and anti-bullying activities are increasingly in
demand and receive very positive comments from participants.és.

INTERACTIVE WORKSHOPS

Elementary School Caravan for 9-11 year olds (grades 4, 5 and 6)
he Elementary School Caravan is a comprehensive anti-bullying program aimed at
young children. Geared toward 4th, 5th and 6th year students, this program is intended
to identify, prevent and stand up to bullying.

T

In each school, ENSEMBLE for the respect of diversity first studies the prevalence and signs
of bullying specific to the school before proposing a plan of action in conjunction with all
those involved. The content of the Caravan is then adapted to the school and its specific
reality. Students then participate in a series of three workshops to better understand bullying
and work on social and behavioural skills such as empathy and positive self-assertiveness.
The assessments made after our visits show that the teaching staff and students feel better
equipped to deal with bullying.
2013-14: The Elementary School Caravan visited 8 schools and conducted a total of
43 workshops attended by 1,099 students.

Some official numbers
> 78% of elementary schools and 82% of high schools took bullying into account in their
codes of conduct and their safety measures;
> 60% of elementary schools and 74% of high schools have set up support services for
suspended or expelled students; 57% of elementary schools and 65% of high schools
have set up systems to log and report violent incidents;
> 88% of elementary schools and 89% of high schools have an in-house strategy for
preventing and handling violence (similar to the anti-bullying plan and other provisions
of the Act).

Ministère de l’Éducation, du Loisir et du Sport, May 2013
(Ministry of Education, Recreation and Sports)

ENSEMBLE for the respect of diversity
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EDUCATIONAL WORK IN THE FIELD

The Anti-bullying Caravan for 12-14 year olds (grades 7 and 8)
nitiated in 2009, the Anti-bulling Caravan is a unique awareness activity focused on the
issue of bullying in schools which, moreover, clearly meets the objectives of Bill 56: An
Act to prevent and stop bullying and violence in schools.

I

By creating a space where young people can express themselves openly and honestly, the
workshop is intended to mobilize them and give them the tools to stand up to bullying. The
goal of the workshop is to show to what extent bullying affects everyone and that each one of
us has the power to step in and stop it.
Our seasoned animators or facilitators lead young people to understand the phenomenon of
bullying, its causes and its consequences. With the help of video clips and games, students
explore realistic solutions that they can use to end bullying in their school.
Instead of recommending a traditional approach that centers on the victim and the bully,
our workshop focuses more on the crucial role of the witness and on his or her action to
stop the bullying. Our goal is to show young people that where bullying is concerned, each
small gesture can make a big difference.
2013-14: The Caravan for 12-14 year olds visited 51 schools and conducted a total
of 481 workshops attended by 11,788 students.

The Tolerance Caravan for 15-17 year olds (grades 9, 10 and 11)
ur interactive workshop, the Tolerance Caravan, encourages young people
to develop critical thinking about prejudices, stereotypes and their different
consequences, especially discrimination.

O

Our trained animators or facilitators use the students’ viewpoints and realities as a basis
to form a space for dialogue where young people can explore and dissect common
prejudices and their sources.
A discussion is then initiated to understand how preconceived ideas and notions fuel the
problem of intolerance (sexism, racism, homophobia, etc.) and sometimes translate into
acts of discrimination and how, in turn, the Charter of Human Rights and Freedoms can
support us in asserting our rights.
What are the consequences when prejudices and discrimination take root in society?
Through videos and concrete examples, the animators deal, one by one, with serious
human rights violations here and elsewhere: assimilation, segregation, genocide.
The workshop wraps up with a discussion on each one’s role in maintaining harmonious
social relations and on looking for ways to stymie stereotyping and discrimination.
2013-14: The Caravan for 15-17 year olds visited 47 schools and conducted a total of 419
workshops attended by 11,284 students.

ENSEMBLE for the respect of diversity
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EDUCATIONAL WORK IN THE FIELD

IMPRINT PROJECTS
ormed in 2011, the Imprint Project is a program to support and supervise high school
student committees intended to promote respect for diversity and take a stand against
intolerance and its signs, discrimination and bullying. Led by an ENSEMBLE project leader, the
student committees single out a problem of intolerance in their schools, draw up a plan of action
and, throughout the year, implement awareness and mobilization activities culminating in a
positive change in their schools. These highly mobilizing activities not only have considerable
impact on the climate of the participating schools, but also promote student commitment and
leadership and increase the students’ power to create a more open, safe and inclusive school.

F

An Imprint Project is broken down into several phases:
L E A R N I NG
Through the awareness workshop, the Tolerance Caravan raised the awareness of the
general population of participating schools, gave them the proper tools and reinforced the
committee’s actions.
The Caravan’s goal is to make young people think about their civic responsibility in eliminating
different forms of intolerance that exist in their own home environment as well as the signs of
such intolerance (intimidation, bullying, discrimination, homophobia, sexism, etc.)
MO B IL IZING
In each school, ten or so youths were recruited depending on their motivation to get
involved. An ENSEMBLE project leader supervised these students in their steps to develop
leadership skills and encouraged them to become real agents for change.
G E TT ING READY
All Imprint committee student members attended a two-day training camp intended to
educate young people about the different issues surrounding intimidation, bullying, cultural,
sexual and religious diversity. The camp also gave students from different backgrounds
the opportunity to meet one another. Two special guests joined our animation team for the
event. In fact, the young participants attended a speech given by Alice, a young transsexual,
who spoke about her journey and the hardships she encountered. Afterwards, Webster, an
engaging rapper, not only led a writing workshop but also put on a show for the kids.

90 young people attended the training camp

ENSEMBLE for the respect of diversity
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EDUCATIONAL WORK IN THE FIELD

TA K IN G ACT ION
The students then moved on to the heart of the project, namely, the detailed preparation
and implementation of the committee’s actions in the school. The committees made the
most of their creativity and their sense of innovation to inform, raise awareness, equip and
inspire their peers. All the actions were extremely successful and achieved their goals no
matter their format: film, photo kiosks, sale of bracelets and t-shirts with catchy slogans,
murals, human library, etc.
26 actions took place in the participating schools

CEL EBRAT ING AND IMPACT ING
At the Rally, the students looked back on the actions carried out throughout the
year and shared their experiences with students from other schools. It was also an
opportunity for them to reconnect with students they met at the training camp.
120 young people attended the Rally
I NSPIRING
To wrap up the project, a compilation of all the actions is prepared and presented in
the form of a how-to manual to reproduce these actions. The goal of this compilation
is to inspire and guide the schools that want to implement such actions to promote
respect for diversity. This manual is prepared during the summer and is available in
the first session of the next school year.

« Je suis vraiment content d’avoir rejoint le Comité diversité et d’avoir contribué à ce que tout
le monde dans l’école se sente bien chez-lui au Québec. »
Samy, Participant au projet Empreintes

ENSEMBLE for the respect of diversity
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REMITTANCE OF THE 2013 PAUL GÉRIN-LAJOIE
AWARD OF TOLERANCE
AND
REMITTANCE OF THE ENSEMBLE FOR DIVERSITY
EDUCATION AWARD

O

n Monday, November 18, 2013, the 5th Annual Award of Tolerance was remitted
at the Monument national. Created in 2009, this Award recognizes the outstanding
contribution by a prominent figure who promotes humanistic values, human rights
and tolerance, fights discrimination and builds closer ties among people of all origins.
This award is named after Mr. Paul Gérin-Lajoie, a former Quebec Minister of Education
and an eminent figure in Quebec society who played a crucial role in some of the most
important transformations that made Quebec what it is today. We must not forget that
tolerance and its associated values are passed on through education and through our
work in the schools.
On this occasion, we also remitted, for the very first time, the ENSEMBLE for Diversity
Education Award. This award underscores the work by a person in the field coming
from an educational environment who is involved with young people on a daily
basis and helps them forge their place in a more open and inclusive society. Our
animators and facilitators work every day with school staff and they sometimes
meet outstanding people who devote their time and energy to young people. This
award is, therefore, intended to underscore the work by one of these persons who,
it must be said, often works in the shadows.

A N O T H E R F I R S T, B O T H P R I Z E W I N N E R S
WERE WOMEN:
The winner of the Award of Tolerance was Kim Thúy, a known and recognized
novelist. Some of her writings have won international acclaim. In fact, several
aspects of her journey stand out as Kim Thúy had to face numerous challenges
in her life. As an immigrant, she exemplifies successful integration into Quebec
society. As a mother of an autistic child, she hopes that society will be tolerant
and open.
The winner of the ENSEMBLE for Diversity Education Award was
Louise Gauthier, an inspiring woman working in the field. A spiritual life and
community involvement proponent, she has been working with elementary and
high schools students for 30 years. She supports them as they evolve by helping
them formulate their identity and finding their place as full-fledged citizens. She
has actively worked jointly with ENSEMBLE for several years. Her passion and
enthusiasm are an inspiration to all.

ENSEMBLE for the respect of diversity
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PREVIOUS WINNERS

2012 (4th Annual)
Dany Turcotte, a public figure working for the social recognition of sexual diversity and social
equality for homosexuals.
2011 (3rd Annual)
Maxime Collard, 14 years of age and his mother, Isabelle Marchand, for their work to end
bullying in high schools.
2010 (2nd Annual)
Le Père Emmett “Pops” Johns, who set up several programs to help disadvantaged
Montrealers, in particular, at-risk youth and the homeless.
2009 (1st Annual)
Dr Gilles Julien, founder of several community social pediatric centers that ensure the
protection of every child’s fundamental rights especially in at-risk communities.

FUNDRAISING COCKTAIL

L

ast June 4th, we held our second annual fundraising cocktail.
This colourful event took place at Art-Mûr, an avant-garde art gallery, where our
guests were invited to take part in several activities, such as, the creation of a

group canvas painting, an encounter with some young people from our Imprint committees,
an ice-breaker on aboriginal people, as well as the airing of a video prepared by our young
people from Manawan. The proceeds from the evening enabled our Tolerance Caravan to visit
several classes.

ENSEMBLE for the respect of diversity

13

ANNUAL REPORT 2013-2014

THE FRIENDS OF ENSEMBLE CAMPAIGN

W

ith an eye to broadening our donor base, our organization also calls upon the
generosity of the general public. Recognizing ENSEMBLE’s outstanding educational
effort for social change among thousands of young people, an increasing number

of citizens from all areas of Quebec are supporting our work financially by becoming “Friends
of Ensemble”. Our non-profit organization is making every effort to expand our circle of donors
who believe that their civic commitment is important to enhance humanist and community
values through education. These non-institutional donations are crucial for our organization.
In fact, as a registered charity, we can issue income tax receipts and attract new donors every
year. In 2012, we modernized our approach and began using an online giving service,
CanaDon.org, which allows us to attract other donors. Our utmost appreciation to all our
individual donors. Unfortunately, we cannot list all of them in this Annual Report.

HOW CAN YOU SUPPORT OUR MISSION?
ENSEMBLE for the respect of diversity is a registered charity. An income tax receipt will be
issued for all donations of $15 and more.
Become a Friend of ENSEMBLE for the respect of diversity.
You can make a donation online through CanaDon by visiting our web site:
www.ensemble-rd.com/faire-un-don
You can also send us a cheque made to the order of ENSEMBLE pour le respect de la

diversité, 180 René-Lévesque Blvd. East, Suite 420, Montreal, Quebec H2X 1N6
Or, you can contact us to make a transaction by telephone at 514-842-4848

Registered charity number: BN 892419946 RR 0001
You can learn about our new developments through our Newsletter.
To subscribe, e-mail us at info@ensemble-rd.com
Stay connected to our mission through social media:
@EnsembleRD
EnsembleRD

ENSEMBLE for the respect of diversity
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PARTICIPATION IN VARIOUS EVENTS IN 2013-14

Cyber-Appreciation Project
In partnership with three other organizations, we took part in a project launched by the
Ministère de l’Éducation, du Loisir et du Sport (Ministry of Education, Recreation and
Sports) as part of the Anti-Bullying and Violence Awareness Week at School held from
September 30 to October 4, 2013. The Connected to the Positive project is intended
to promote the responsible and positive use of social media by young people. To this
end, we participated in the formation of pedagogical tools made available to school
commissions and distributed in Quebec schools.

Interventions regarding Bill 60, Charter of Values
For more than 18 years now, ENSEMBLE has been working with Quebec youth to teach
them to better live together in an increasingly diversified society by educating them
about diversity. It is from this perspective that we wish to share our uneasiness and
anxiety stemming from Bill 60 and the resulting debate. With this in mind, we filed a
brief during the general consultation of the parliamentary commission and we intervened
during the public hearings on Bill 60.

Québec Ensemble Campaign
In April, we launched the Québec Ensemble movement, a positive and nonpartisan campaign to inspire and unite Quebecers who believe that inclusion is a
fundamental value.
The campaign lasted one month and took place on a Facebook platform. Several
inspiring videos from public figures and regular citizens from different backgrounds
were aired.

Symposium on Creating Caring School Communities: Socio-emotional Learning
and Bullying Prevention
On February 7, 2014, in our capacity as experts, we attended the Symposium
organized by the Peace Grantmakers Network. The topic of this event was bullying
prevention and socio-emotional learning. Leading researchers and organizations
working in the field, including ENSEMBLE, presented their tools and approaches to
participants from school communities.

ENSEMBLE for the respect of diversity
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2013-14 - BOARD OF DIRECTORS,
BOARD OF GOVERNORS AND TEAM

Board of Directors
Marc Gold (Chairman)
Adjunct Professor, Faculty of Law,
McGill University
William (Bill) Aubé
Senior Vice-president, Quebec & Atlantic,
TD Commercial Banking Services
Sébastien Barangé
Partner - Communications and
Public Affairs Director, CGI
Éric Bédard
Managing Partner, Quebec Region,
Fasken Martineau
Patrick Benaroche
Partner, Stikeman Elliott
Brian Bronfman
President, Brian Bronfman Family Foundation
Houssem Besbes (Treasurer)
Internal Auditor, National Bank of Canada

Board of Governors
Jean-François Gaudreault-DesBiens
Associate Dean, Research and
Communications, Canada Research Chair
in North American and Comparative Judicial
and Cultural Identities
University of Montreal

(Feu) Luc Beauregard

Louise Davey
Consultant

Ghislain Dufour

Françoise Bertrand
Lucien Bouchard
François Côté
(Feu) Marcel Côté
Luc Jobin

The Honourable Yoine Goldstein (Secretary)
Senator and Senior Counsel, McMillan,
Binch, Mendelsohn

John LeBoutillier

Michèle Labrecque
Senior Director – Customer Service,
Hydro-Québec Distribution

John Parisella

Eve Laurier
VP Marketing 2 Go, Ève Laurier
Communications
Caroline Lavallée
Senior Advisor, Corporate Responsibility /
External Communications and Public Affairs,
Standard Life Assurance Company of Canada

Elliot Lifson
L. Jacques Ménard
Louise Roy
Michael L. Turcott
Team
Executive director
Marie-France Legault
Communications and
Public Relations Advisor
Eve-Marie Paiement

Hugues Léger
V.P. Marketing, Impact Soccer Club

Program coordinator
Alexandra Procyszyn-Cabelli

Marie McAndrew
Canada Research Chair in Education and
Ethnic Relations, University of Montreal

Assistant to the Director
Maria Faija

Richard Ouellette
President, Les Ensembliers

Project Managers
Yann Fily-Paré
Grégory Flayol
Joannie Veilleux

Javier San Juan
Chief Executive Officer, L’Oréal Canada
Cynthia Sanlian
Senior Manager & Team Leader,
CIBC Commercial Banking
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Animators
Jean-Philippe Audet
Pierre-Alexandre Bigras
Rebecca Jones
Pierre-Luc Lajoie
Valérie Lusignan
Caroline Nantel
Fatima Saya
Miguel Simao-Andrade
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SCHOOLS VISITED IN 2013-14

Central Quebec
Collège Saint-Maurice
École secondaire La Découverte
École secondaire Marie-Rivier
Chaudières-Appalaches
Polyvalente de Saint-Georges-de-Beauce
North Shore
Polyvalente des Berges
Polyvalente des Rivières
Eastern Townships
Alexander Galt Regional High School
École secondaire de l’Odyssée
École secondaire du Tournesol
Polyvalente de Black Lake
Richmond Regional High School
Gaspésie
Polyvalente de Matane

Laval
École d’éducation internationale de Laval
École secondaire Leblanc
École secondaire Curé-Antoine-Labelle
Laval Junior High School
Laval Liberty High School
Mauricie
École secondaire du Rocher
Montérégie
Académie des Sacrés-Coeurs
Collège Bourget
Collège Saint-Hilaire
École secondaire André-Laurendeau
École secondaire de la Cité-des-Jeunes
École secondaire du Chêne-Bleu
École secondaire du Mont-Bruno
École secondaire Jacques-Rousseau
École secondaire Ozias-Leduc
École secondaire Saint-Joseph
Polyvalente Hyacinthe-Delorme
Polyvalente Robert-Ouimet

Lanaudière
École La Majuscule
École Otapi
École Primaire aux 4 vents
École secondaire Thérèse-Martin
L’Arc en ciel
Laurentides
Carrefour jeunesse emploi de St-Eustache
École secondaire Cap-Jeunesse
École secondaire des Patriotes
École secondaire Henri-Dunant
École secondaire Rive-Nord
Polyvalente Lavigne
Polyvalente St-Jérôme
Rosemère High School

ENSEMBLE for the respect of diversity

Nord du Québec
Willie J. Happyjack School
Outaouais
École secondaire de l’Île
Province of Ontario
St. Matthew ’s Catholic High School

Lac-Saint-Jean
Cégep de Jonquière

École secondaire Saint-Georges
École secondaire Saint-Laurent
École secondaire Sophie-Barat
Face
Herzliah High School
John F Kennedy High School
Lakeside Academy
Lauren Hill Academy
Lauren Hill Junior High School
Lester B Pearson High School
McGill University
Pensionnat Notre-Dame-des-Anges
Royal West Academy
Saint-Grégoire-le-Grand
West Island College

Montreal
Académie l’Impact / Free 2 Play LP
Beaconsfield High School
Bialik High School
Cégep Vanier
Centennial Regional High School
Collège Charlemagne (primaire)
Collège de Montréal
Collège international Marie de France
Collège Jean-Eudes
Collège Mont-Saint-Louis
Collège Notre-Dame (du Sacré-coeur)
Collège Régina Assumpta
Collège Sainte-Anne de Lachine
École secondaire Cavelier de Lasalle
École secondaire des Sources
École secondaire Dorval-Jean-XXIII
École secondaire Espace-Jeunesse
École secondaire Honoré-Mercier
École secondaire Jean-Grou
École secondaire La Dauversière
École secondaire La Voie
École secondaire Paul-Gérin-Lajoied’Outremont
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EXCERPT FROM FINANCIAL STATEMENT
This data is compiled from the financial statements of ENSEMBLE for the respect of diversity for the 2013-2014 fiscal year ended June 30, 2014.
They have been audited by Tremblay Guertin CPA Inc., Corporation of chartered professional accountants.
Please contact ENSEMBLE to obtain a copy of the complete financial statements.

Income statement
Year ended June 30, 2014
REVENUES

2014

2013

$ 227,265

$ 321,256

Contribution from schools

173,320

169,763

Grant - Citizenship and Immigration Canada

138,800

127,199

Donations - Québec Ensemble

88,000

-

Others contributions

69,881

75,471

Subvention - Ministère de l’éducation, du Loisir et du Sport

50,000

-

Grant - Ministère de l’immigration et des communautés culturelles (PRSOCA)

25,000

22,263

Grant - Secrétariat Jeunesse

25,000

25,000

Grant - Ville de Montréal

25,000

25,000

Grant - Ministère de la justice

16,875

39,600		

Donations from companies

Other products

4,423

11,199

Amortization of deferred grants - Alex & Ruth Dworkin Foundation

4,000

8,000

Interests income

1,052

Grant - Forum Jeunesse CRE

1,038

-

49,605			

848,546

875,394			

2014 $

CHARGES

2013 $

Caravans activities

507,369

506,109

Salaries and fringe benefits

158,420

174,165

Projet Québec Ensemble

67,871

-		

Rent

33,912

32,882

Professional fees

24,768

19,435

Office expenses

21,676

44,129

Projet Cyber Appréciation

16,684

Tolerance awards and fundraising cocktail

12,634

13,088

Computer fees

-		

11,021

14,170

Telecommunications

7,822

5,365

Insurance and taxes

7,492

7,039

Amortization of capital assets

6,594

10,908		

Bank fees

3,183

2,601		

Advertising and promotion

-

776

Conference

-

177		

Excess (defienciency) of revenues over expenses

ENSEMBLE for the respect of diversity
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$ 879,446

$ 830,844

(30,900)

44,550
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Statement of Financial Position
JUNE 30, 2014
2014

2013

Assets
CURRENT				
$

Cash

58,183

$

159,012

Temporary investment at variable rates

84,741

83,689

Accounts receivable (note 3)

50,764

55,402

104,712

44,137

8,884

4,649

Grants
Prepaid expenses
$
CAPITAL ASSETS (note 4)

307,284

$

7,988

346,889
14,582

$

315,272

$

361,471

$

22,535
8,332

$

24,334
17,832

Liabilities
CURRENT
Accounts payables (note 5)
Deferred contributions

DEFERRED CONTRIBUTIONS

30,867

42,166

-

4,000

30,867

46,166

Net Assets
INVESTED IN CAPITAL ASSETS

7,988

UNRESTRICTED

276,417

10,582		
304,723

284,405

315,305

$ 315,272
$ 361,471
				
On belhalf of the Board,

Chairman of the Board of Directors
Coordination and Writing: Marie-France Legault and Eve-Marie Paiement
Revision and translation: Ginette Lavoie et Wheeler Translations
Graphic Design: Gaétan Venne
Printed in Canada by Photo Graphique M.F.
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2013-14 FINANCIAL PARTNERS

$25,000 and more

$1,000 to $4,999

Citoyenneté et Immigration Canada

CRÉ de Montréal

Ministère de l’Éducation, des Loisirs et des Sports

L’Oréal

Secrétariat à la Jeunesse

Enterprise Holding

Ministère de l’Immigration, de la Diversité et de l’Inclusion

Stikeman Elliott

Ville de Montréal
HSBC
$5,000 to $24,999
Bureau de lutte contre l’homophobie du Ministère de la Justice
Banque Nationale du Canada
Hydro-Québec
Groupe Montoni
CIBC

Les Frères de St-Gabriel
The Blema & Arnold Steinberg Family Foundation
Mitzi & Mel Dobrin Family Foundation
Ms. Nicole Ranger
Mr. Philippe Rainville
Ms. Dorothy Reitman
Mr. Marc Gold
Mr. Eric Boyko

CN
Power Corporation
Canderel Management
SAJO
Maison générale des Ursulines
Les sœurs de Saint-Joseph de Saint-Hyacinthe
Zeller Family Foundation
Fondation Jeunesse-Vie
Stephen & Lillian Vineberg Family Foundation
Fondation Québec-Jeunes
Maxwell Cummings Family Foundation
Brian Bronfman Family Foundation
H&N Subco Family Fund
Conam Charitable Foundation
Alex & Ruth Dworkin Foundation
Sandra & Leo Kober Foundation
Mr. John Ray
Honourable Yoine Goldstein
Mitchell Garber et Anne-Marie Boucher
James Cherry & Jane Craighead
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