ANNUAL
REPORT
2014 > 2015

ENSEMBLE
for the respect
of diversity

ENSEMBLE for the respect of diversity
180 René-Lévesque Blvd. East, Suite 420, Montreal, Quebec H2X 1N6
T 514-842-4848
@EnsembleRD

E info@ensemble-rd.com
EnsembleRD

W www.ensemble-rd.com

MISSION AND VALUES

ENSEMBLE for the respect of diversity is a non-profit organization whose mission is to work
with young people to promote respect for differences and engage in dialogue to build an
environment free of discrimination and bullying.
A Quebec leader in diversity education, ENSEMBLE annually reaches more than 25,000
young people in public and private, French- and English-language, elementary and high
schools across Quebec. Our work in educating and raising awareness among youth and
within society at large, promotes a greater understanding of our collective responsibility
to eliminate different forms of intolerance (homophobia, sexism, racism, etc.) and to
recognize their signs, primarily bullying and discrimination.
When ENSEMBLE for the respect of diversity first started its activities, it was known as
The Tolerance Foundation, a name it bore for 17 years. Formed in 1995 during the
United Nations’ Year of Tolerance, the organization was incorporated as a non-partisan
not-for-profit organization in 1996.

Award and Public Recognition
Frequently recognized for its innovative activities, ENSEMBLE was the recipient of
two citizenship awards (Jacques-Couture and Anne-Greenup); the 2010 Rights and
Freedoms Award from the Commission des droits de la personne et des droits de la
jeunesse (Youth and Human Rights Commission) and the 2010 Peace Medal from
the YMCAs of Quebec.
The film entitled “Corriger le Tableau” created by our Imprint committee in Manawan,
in partnership with Wapikoni Mobile, won the NATIVE PEOPLE AWARD in the
international competition category of the Festival Internacional de Cortometrajes
FENACO in Peru. It also won the Plural + Youth Video Festival Prize in New York.

“[T]hree organizations could serve, to some extent, as models, i.e. The Tolerance
Fondation, the Institut du Nouveau Monde and Vision Diversité. The government
should increase their funding and also support the functioning or creation of similar
organizations by assigning to them a mission centred on information, training,
exchanges and debate throughout Québec.”

> Bouchard-Taylor Commission Report, 2008, p. 250.
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MESSAGE FROM THE CHAIRMAN
OF THE BOARD OF DIRECTORS

is

It

is my great pleasure to present our 2014-15 Annual Report.

This is an emotional time for me as it is my last year as chair of the board. It has been an enriching
experience to have been involved in an organization which has such a noble mission. Notwithstanding
the hurdles we encountered throughout the years, I only have positive memories of my years at the helm
of ENSEMBLE. Indeed, although I am changing roles, I intend to remain an active member of the board of
directors. I am especially pleased that Mr. Jean-Pierre Desrosiers has agreed to succeed me as chair. A man
of outstanding abilities and whose reputation is well-deserved, he brings a focus and commitment to the
organization that will serve us well in the years to come.
I would like to take the opportunity to highlight the outstanding involvement and invaluable contribution of
our directors this past year. During this difficult financial climate, the board mobilized and joined forces to
ensure and strengthen the organization’s stability. I wish to extend my utmost gratitude to them and thank
them for their strong commitment and unwavering support.
I would also like to extend my heartfelt thanks to all of you who support ENSEMBLE financially, whether
from the public or private sector. We are privileged to be able to rely on your ongoing support and we
undertake to remain worthy of it. In what is a difficult social climate, we see an increase in displays of
intolerance and discrimination both locally and internationally. This translated into an increased demand for
our programs, but various budgetary cuts made it difficult for us to meet the increasingly urgent needs from
the schools. In this context, our financial partners’ contributions were critical. Thank you for being there
for us! On behalf of the staff, the board of directors and the tens of thousands of students and teachers we
reach every year, thank you for helping us pursue our work.
I also want to thank all those who attended our fundraising cocktail, Jazzons ensemble, held this past
June. Thanks to you, our sponsors and donors, the evening was a resounding success and surpassed our
financial objective. Your presence and support made a big difference, and the proceeds from the event will
enable us to both raise the awareness of thousands of young people and to empower them as citizens.
Last, but most certainly not least, I want to pay tribute to the outstanding diligence and professionalism of
the entire ENSEMBLE team. I want to convey my gratitude to the permanent staff who worked exceptionally
hard throughout the year. Although a small team, they were successful in managing the operations
notwithstanding significant budget restrictions and succeeded in meeting the organization’s core objective.
As for our team of animators and project leaders, in a word, they were superb! Their devotion, dynamism
and creativity are the driving force of the organization’s success. I cannot say just how much I admire the
work and passion of these young professionals. They truly present the heart and soul of what ENSEMBLE is
all about.
I leave the chair with a great sense of satisfaction. It has been a privilege to have contributed, however
modestly, to the growth and development of this wonderful organization. It is with unwavering confidence that I
leave the reins of the organization in the hands of our new chair, our board of directors, the entire staff and the
growing community of supporters. I have no doubt that, together, we will propel ENSEMBLE to new heights.

Thank you!
Marc Gold
Chair, Board of Directors
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A FEW WORDS FROM THE EXECUTIVE DIRECTOR

T

his year has unfolded with an emphasis on the consolidation and protection of our experience
and knowledge. Although we had to deal with budgetary restrictions and reduced staff,
we were committed to achieve our goals and offer the same high-quality services. Mission

accomplished! Our team showed great devotion throughout the year in order to make up for the
shortage of resources. I am very grateful to them and I believe that our team emerged stronger and
more unified.
In addition to the hard work by our animators and project leaders, we were able to rely on the
mobilization and involvement of the members of our board of directors. I want to thank each of the
members as they invested a lot of effort to help us through a difficult time. Strategic committees
increased in number and thanks to their assistance, we managed to move forward despite the
obstacles.
Notwithstanding all the pitfalls we encountered this year, one thing remained unchanged – the
enthusiasm and passion of the young people with whom we work. The glimmer of light that we
see twinkle after our interventions, the young peoples’ mobilization, and their demonstrated desire
to get involved; all these wonderful things rekindle our enthusiasm to advance further with them.
Their comments and actions are priceless rewards for our team.
Speaking of rewards, we are very proud and grateful to have been named finalists for two
awards this year. First, as part of the National Ensemble contre l’intimidation Forum, the Premier
established the Ensemble contre l’intimidation Award that honours individuals and organizations
who work to fight bullying. We were among three finalists for this prestigious award. Second,
the Fondation Québec Jeunes also named us as finalists for the Inspiration Award. This award
recognizes a youth support organization, funded by the Foundation, which stands out not only
by the quality of its management, its sense of entrepreneurship and innovative projects but by its
commitment and the impact of its programs on at-risk youth.
Thanks to the support of our team, our board of directors and our partners, we have ended the
year with a sense of accomplishment and we start this coming year filled with confidence and
determination.
In conclusion, we wish to thank and pay our respects to our outgoing chairman of the board.
We also wish to recognize his immeasurable contribution to our organization, his determination
and his passion for our mission. Thank you for these great years! We are pleased to know that he
will remain close at hand as a director and that he passes the torch to an upstanding man,
Mr. Jean-Pierre Desrosiers.
Marie-France Legault
Executive Director
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2014-2015 HIGHLIGHTS

> 21,871 young people took part in our different interactive Caravan
workshops.

> 808 animation workshops were held
> 107 schools were visited
> 5 schools participated in the Imprint projects
> 75 young people were involved in our Imprint projects
> 4,380 students participated in Imprint committee activities
COMMENTS
“One of the liveliest and most relevant presentations I’ve seen lately.
Very relevant to material covered in sec 4–5, Ethics and religious
culture, sec 5 contemporary world and sec 5 History of the 20th century
courses. My sec 5 class loved it! Well done!”
- Teacher from Shawinigan High School
« Avant quand je voyais des scènes d’intimidation je ne voulais pas
réagir et maintenant je me rends compte à quel point c’est important. »
- Student from École Jacques-Rousseau
« Les animateurs étaient très dynamiques et empathiques. Les élèves
se sentaient très à l’aise de parler. Belles situations d’échange. Le sujet
est vraiment à propos. L’intimidation est abordée de façon intelligente. »
- Teacher from Académie Lafontaine
« Je vais retenir que je pourrais tout changer en agissant. »
- Student from École Marguerite-Bourgeois
“I learned how to stand up to bullying the proper way without hurting
anyone’s feelings.”
- Student from Royal West Academy
« C’était le fun d’avoir le droit de donner notre point de vue. Il en
faudrait plus des conférences comme ça. »
- Student from École Mont-Bruno
« J’ai trouvé cette conférence excellente et dynamique. De plus, ceci
m’a beaucoup fait réfléchir sur ma vision des homosexuels. »
- Student from Collège Sainte-Anne
« Merci d’avoir plus éclairci le thème de l’homophobie, car je suis
homosexuelle. »
- Student from École Vanguard
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ACTION PRIORITIES FOR 2015-2016

1

Along with our partners, share our values of inclusion and
openness.

2

Ensure our organization’s continuity by increasing, diversifying
and ensuring our ongoing sources of funding.

3

Continue to promote our mission by informing the public at
large through social and mainstream media and by taking part
in public debates.

4

Diversify our Imprint projects and improve them so that they
become a permanent part of school environments.

5

Pursue our education projects while adapting and updating
them to ensure they remain relevant and respond to
ever-changing needs in schools.
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OUR ACTIONS IN THE FIELD

ll our activities are headed by seasoned professionals who hail from a multitude
of university settings and backgrounds. Our animation team and project leaders form
the very core of our organization’s success.

A

All our activities give young people a unique opportunity to voice and exchange their ideas,
opinions and realities and talk about the prejudices and stereotypes they deal with or maintain
as well as the pressures fuelled by intolerance, bullying and discrimination. Each year, all these
human rights and anti-bullying activities are increasingly in demand and receive very positive
comments from participants.

INTERACTIVE WORKSHOPS

The Elementary School Caravan for 9–11 year olds (grades 4, 5 and 6)
he Elementary School Caravan is a comprehensive anti-bullying program aimed at
young children. Geared toward 4th, 5th and 6th grade students, this program is intended
to identify, prevent and stand up to bullying.

T

In each school, ENSEMBLE for the respect of diversity first studies the prevalence and signs
of bullying specific to each school. The Caravan’s content is then adapted to the school and
its specific reality. Students then take part in a series of three workshops to better understand
bullying and work on social and behavioural skills such as empathy and positive
self-assertiveness. The assessments made after our visits show that the teaching staff
and students feel better equipped to deal with bullying.
2014-15: The Elementary School Caravan visited 16 schools and conducted a total of
207 workshops attended by 1,642 students.

ENSEMBLE for the respect of diversity
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OUR ACTIONS IN THE FIELD

The Anti-bullying Caravan for 12–14 year olds (grades 7 and 8)
nitiated in 2009, the Anti-bullying Caravan is a unique awareness activity focused on
the issue of bullying in schools which, moreover, clearly meets the objectives of
Bill 56 – An Act to prevent and stop bullying and violence in schools.

I

By creating a space where young people can express themselves openly and honestly, the
workshop is intended to mobilize them and give them the tools to stand up to bullying. The
goal of the workshop is to show to what extent bullying affects everyone and that each one of
us has the power to step in and stop it.
Our animators lead young people to understand the phenomenon of bullying, its causes
and consequences. With the help of video clips and games, students explore the realistic
solutions they can use to end bullying in their school.
Instead of recommending a traditional approach that centers on the victim and the bully,
our workshop focuses more on the crucial role of the witness and on his or her action to
stop the bullying. Our goal is to show young people that where bullying is concerned, each
small gesture can make a big difference.
2014-15: The Caravan for 12–14 year olds visited 47 schools for a total of
406 workshops attended by 11,096 students.

The Tolerance Caravan for 15–17 year olds (grades 9, 10 and 11)
ur interactive workshop, the Tolerance Caravan, encourages young people
to develop critical thinking about prejudices, stereotypes and their different
consequences, especially discrimination.

O

Our animators, experts in these issues, use the students’ viewpoints and realities as
a basis to form a space for dialogue where young people can explore and dissect
common prejudices and their sources.
A discussion is then initiated to understand how preconceived ideas and notions fuel the
problem of intolerance (sexism, racism, homophobia, etc.) and sometimes translate
into acts of discrimination. Lastly, our animators discuss the Charter of Human Rights and
Freedoms and explain how it can support us in asserting our rights.
What are the consequences when prejudices and discrimination take root in society?
Through videos and concrete examples, the animators deal, one by one, with serious
human rights violations here and elsewhere: discrimination, segregation, genocide.
The workshop wraps up with a discussion on each one’s role in maintaining harmonious
social relations and looking for ways to stymie stereotyping and discrimination.
2014-15: The Caravan for 15–17 year olds visited 44 schools for a total of 333 workshops
attended by 9,133 students.
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IMPRINT PROJECTS

IMPRINT PROJECTS
ormed in 2011, the Imprint project, a program to support and supervise high school
student committees, is intended to promote respect for diversity and take a stand against
intolerance and its signs, discrimination and bullying. Led by an ENSEMBLE project leader, the
student committees single out a problem of intolerance in their school, draw up a plan of action
and, throughout the year, implement awareness and mobilization activities with a view to
achieving positive change in their schools. Not only do these highly mobilizing activities have
considerable impact on the climate prevailing in the participating school; they also promote
student commitment and leadership and increase the students’ power to create a more open,
safe and inclusive school.

F

An Imprint project is broken down into several phases:
L E A R N I NG
Through the awareness workshop, the Tolerance Caravan raises the awareness of the
general population of participating schools, gives them the proper tools and reinforces the
committee’s actions.
The Caravan’s goal is to make young people think about their civic responsibility in
eliminating the different forms of intolerance that exist in their own home environment as
well as the signs of such intolerance (intimidation, bullying, discrimination, homophobia,
sexism, etc.)
MO B ILIZING
Ten or so youths are recruited in each school depending on their motivation to get involved.
An ENSEMBLE project leader supervises these students in their steps to develop leadership
skills and encourages them to become real agents for change.
2014-15: 75 young people play an active role on Imprint committees
G E T T IN G READY
All Imprint committee student members attend a two-day training camp intended to educate
young people about the different issues surrounding intimidation, bullying, cultural, sexual and
religious diversity. The camp also gives students from different backgrounds the opportunity to
meet one another. Special guests are invited to join our animation team to lead theme-based
activities or talk about different problems with the participants.
2014-15: 75 young people took part in the Manawan Training Camp*
* For this special edition of the 2014-2015 Training Camp, we were hosted by the Atikamekw community
of Manawan, at the Otapi School. The community is located on the south-western shores of Lake Métabeskéga
in the Lanaudière region.
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IMPRINT PROJECTS

TA K IN G ACT ION
The students then move on to the heart of the project, namely, the detailed preparation and
implementation of the committee’s actions in the school. The Committees make the
most of their creativity and their sense of innovation to inform, raise awareness, equip
and inspire their peers. The actions come in different formats: film, photo kiosks, sale of
bracelets and t-shirts with catchy slogans, murals, human library, etc.
2014-15: 30 actions took place in the participating schools and over 4,380 students
participated in the activities.

C E L EBRAT ING AND IMPACT ING
The Grand Rassemblement gives us the opportunity to applaud the students’
involvement and to highlight the impact of their actions. On this very special day,
the committees get together for feedback on the actions undertaken throughout the
year and to share their experiences with students from other schools. It is also an
opportunity for them to reconnect with students they met at the training camp.
2014-15: 60 young people took part in the Grand Rassemblement

Comments:
« C’était un projet enrichissant. Tout ce que j’ai appris, je vais m’en souvenir toute ma
vie. Il est très important de combattre les injustices sociales, spécialement à l’école, où
ça devrait être un environnement pour apprendre et se cultiver. Il n’y a pas de place pour
l’intimidation et la discrimination à l’école. »
- Natalia Silva, secondaire 4, Polyvalente de Saint-Jérôme

« J’ai été marquée par le comité. Ça m’a ouvert l’esprit sur les injustices sociales. »
- Tommy Pilon, secondaire 3, Polyvalente de Saint-Jérôme

ENSEMBLE for the respect of diversity
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REMITTANCE OF THE 2014-2015
PAUL-GÉRIN-LAJOIE AWARD OF TOLERANCE

T

he 2014-15 Award of Tolerance was remitted at ENSEMBLE’s annual fundraising
cocktail held on Wednesday, June 10th, at Espace Réunion. Created in 2009, this
Award recognizes the outstanding contribution by a prominent figure who promotes
humanistic values, human rights and tolerance, fights discrimination and builds
closer ties among people of all origins. This award is named after Paul Gérin-Lajoie,
a former Quebec Minister of Education and an eminent figure in Quebec society
who played a crucial role in some of the most important transformations that made
Quebec what it is today. The values associated with tolerance are passed on
through education and through ENSEMBLE’s work in schools.
The winner of the 6th annual award was Oliver Jones. His extraordinary career
that spans seven decades is rich and diversified. Throughout his impressive life
during which he had to face numerous challenges, Mr. Jones overcame the rigid
ethnic barriers at the time to achieve success through music. He was, and still
is, a positive model for all communities. He has enjoyed a glorious career while
maintaining his generous human qualities of openness, generosity and empathy.

PAST WINNERS:
2013-14 (5th annual award)
Kim Thúy, a known and recognized novelist in Canada and on the international scene, who had
to face numerous challenges in her life. As an immigrant, she had to quickly adapt to a very new
culture. As the mother of an autistic child, she advocates tolerance and openness.
2012-13 (4th annual award)
Dany Turcotte, a public figure working for the social recognition of sexual diversity and equality for
homosexuals.
2011-12 (3rd annual award)
Maxime Collard, 14 years of age, and his mother, Isabelle Marchand, for their anti-bullying fight
in high schools.
2010-11 (2nd annual award)
Father Emmett “Pops” Johns, who initiated several actions to help disadvantaged Montrealers,
in particular, at-risk youth and the homeless.
2009-10 (1st annual award)
Dr Gilles Julien, founder of several community and social pediatric centers that ensure the
protection of every child’s fundamental rights, especially in at-risk communities.

ENSEMBLE for the respect of diversity
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FUNDRAISING COCKTAIL

O

ur 3rd annual fundraising cocktail was held last June 10th.
The event, Jazzons ensemble, took place under the honorary chairmanship of
Mr. Jean-Guy Desjardins, Chairman of the Board and Chief Executive Officer of Fiera
Capital. The event was a resounding success, exceeding its financial objective to

reach the sum of $169,192 through the sale of more than 300 tickets, through sponsors and
donations, as well as the proceeds from auctions. As a result of the funds raised at this event,
ENSEMBLE’s interactive workshop, the Tolerance Caravan, will be able to visit approximately
12,000 students in their classes.
ENSEMBLE wishes to thank Mr. Jean-Guy Desjardins, the evening’s honorary chairman,
and Fiera Capital, the event’s main sponsor, as well as all its other sponsors, donors and
participants. We also wish to extend our warm thanks to Mr. Oliver Jones who entertained the
gathering with a short much appreciated performance.

SPONSORS
Diamond Sponsors

Major Sponsor

Gold Sponsors

Donors ($1,000 and more)

>
>
>
>

>
Power Corporation du Canada >
Canderel
>
Pernod-Ricard
>
Canadien National (CN)
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Claudine & Stephen Bronfman Family Foundation
Lallemand inc.
Saputo
Groupe Canam
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RBC Banque Royale
Chadha Family Foundation
Mitzi & Mel Dobrin Family Foundation
The Blema & Arnold Steinberg Family Foundation
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THE FRIENDS OF ENSEMBLE CAMPAIGN

W

ith an eye to broadening our donor base our organization also calls upon the
generosity of the general public. Recognizing ENSEMBLE’s outstanding educational
effort for social change among thousands of young people, an increasing number

of citizens from all areas of Quebec are supporting our work financially by becoming “Friends
of Ensemble”. Our non-profit organization is making every effort to expand our circle of donors
who believe that their civic commitment is important to enhance humanist and community
values through education. These non-institutional donations are crucial for our organization.
In fact, as a registered charity, we can issue income tax receipts and attract new donors every
year. In 2012, we modernized our approach and began using an online giving service,
CanaDon.org, which allows us to attract other donors. We wish to express our utmost
appreciation to all our individual donors. Unfortunately, we cannot list all of them in this
Annual Report.

HOW CAN YOU SUPPORT OUR MISSION?
ENSEMBLE for the respect of diversity is a registered charity. An income tax receipt will be
issued for all donations of $15 and more.
Become a Friend of ENSEMBLE for the respect of diversity.

> You can make a donation online through CanaDon by visiting our website:
www.ensemble-rd.com/faire-un-don

> You can also send us a cheque made to the order of ENSEMBLE pour le respect de la
diversité, 180 René-Lévesque Blvd. East, Suite 420, Montreal, Quebec H2X 1N6

> Or, you can contact us to make a transaction by telephone at 514 842-4848

Registered charity number: BN 892,419,946 RR 0001
You can learn about our new developments through our Newsletter. To subscribe,
e-mail us at info@ensemble-rd.com
Stay connected to our mission through social media:
@EnsembleRD
EnsembleRD

ENSEMBLE for the respect of diversity
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PARTICIPATION IN VARIOUS EVENTS
IN 2014-2015

National Anti-bullying Forum
On October 2, 2014, Quebec Premier Philippe Couillard chaired the Anti-bullying Forum,

Ensemble contre l’intimidation. This forum brought together 200 participants from different
sectors of society (education, health and social services, police, communities, large
trade unions, immigration, municipalities, research, etc.) who have a role to play
in the fight against bullying.
ENSEMBLE was invited to the discussion table as an expert in the fight against
bullying. To this end, we shared our recommendations to act with young people
as early as elementary school, to focus on the power of witnesses and on the
importance of teaching students how to be assertive and show empathy.
Remittance of a brief on bullying
In its brief tabled with the Secrétariat du Forum sur la lutte contre l’intimidation,
ENSEMBLE focused on the need to strengthen young peoples’ social skills to effectively
prevent bullying problems and to start the prevention as early as elementary school. The
report is available on our website and on the website of the Ministry of Families.
Ensemble contre l’intimidation Award
In connection with this forum and public consultations, the Premier initiated the

Ensemble contre l’intimidation Award that honours individuals and organizations
who work to fight bullying. We are most pleased to have been selected as one of
the three finalists in the Organization category.
Recognition of the problem
Given all these governmental initiatives to collectively tackle the problem of bullying,
as well as the public and media attention focusing on this phenomenon, we have
been able to go further in our interventions. As the awareness-raising stage and the
definition of bullying are now well established, we can now focus on strategies for
concrete solutions and building partnerships to create a more caring community.
Finalist for the Fondation Québec jeunes Inspiration Award
This year, the Fondation Québec Jeunes remitted the second Inspiration Award which
recognizes a community partner’s inspiring work with at-risk youth and promotes its
influence in the community. We are very proud to have been chosen as a finalist for
this great tribute.
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2014-2015- BOARD OF DIRECTORS,
BOARD OF GOVERNORS AND TEAM
Board of Directors
Marc Gold (Chairman)
Adjunct Professor
Faculty of Law, McGill University
William (Bill) Aubé
Commercial banking
Sébastien Barangé
VP Communications and Public Affairs, CGI

Board of Governors
Jean-Pierre Desrosiers
Partner & Strategic Advisor, Fasken Martineau
Jean-François Gaudreault-Desbiens
Dean of Faculty of Law / Canada Research
Chair in North American and Comparative
Legal and Cultural Identities, Université
de Montréal

Johanne Berry
Françoise Bertrand
Lucien Bouchard
François Côté
Ghislain Dufour
Luc Jobin
John LeBoutillier
Elliot Lifson

Patrick Benaroche
Partner, Stikeman Elliott

The Honourable Yoine Goldstein (Secretary)
Former Senator, and Senior Counsel,
McMillan, Binch, Mendelsohn

Houssem Besbes (Treasurer)
Internal Auditor, National Bank
of Canada

Michèle Labrecque
Senior Director – customer service,
Hydro-Québec Distribution

Michael L. Turcott

Brian Bronfman
President, Brian Bronfman Family Foundation

Caroline Lavallée
Senior advisor, External Communications
and Public Affairs, Manuvie (formerly
Standard Life of Canada)

Executive director
Marie-France Legault

Hugues Léger
VP Marketing, Impact soccer club

Communications and
Public Relations Advisor
Eve-Marie Paiement

Pierre B. Côté
Lawyer Partner,
Borden Ladner Gervais
Louise Davey
Business Consultant

Cynthia Sanlian
Senior Manager and Team Leader, CIBC
Commercial Banking

L. Jacques Ménard
John Parisella
Louise Roy

Team

Program coordinator
Pierre-Alexandre Bigras

Administrative Assistant
Rebecca Gasarabwe
Project Manager
Fatima Saya
Animators
Jean-Philippe Audet
Sarah Cloutier
Yann Fily-Paré
Rebecca Jones
Valérie Lusignan
Miguel Simao-Andrade
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SCHOOLS VISITED IN 2014-2015

Capitale Nationale
Dollard-des-Ormeaux High School
École secondaire Jean-François-Perreault
Quebec High School
St. Patrick’s High School
Centre-du-Québec
École secondaire La Découverte
École secondaire Marie-Rivier
Chaudière-Appalaches
Polyvalente de Black Lake
Estrie
Alexander Galt Regional High School
Lanaudière
École Otapi
Laurentides
Académie Lafontaine
École primaire Mer et Monde
École secondaire Cap-Jeunesse
École secondaire Rive-Nord
Polyvalente des Monts		
Polyvalente Deux-Montagnes		
Polyvalente Lavigne
Polyvalente St-Jérôme		
Rosemère High School
Laval
École d’éducation internationale de Laval
École secondaire Curé-Antoine-Labelle
École secondaire Horizon Jeunesse
École secondaire Leblanc
Mauricie
Shawinigan High School
Three rivers Academy
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Montérégie
Académie des Sacrés-Cœurs
Collège Bourget
Collège Saint-Hilaire
Collège Saint-Paul
École primaire Mgr Gilles-Gervais
École secondaire André-Laurendeau
École secondaire de la Cité-des-Jeunes
École secondaire du Chêne-Bleu
École secondaire du Mont-Bruno
École secondaire Jacques-Rousseau
École secondaire Marguerite Bourgeois
École secondaire Ozias-Leduc
École secondaire Saint-Joseph
École secondaire St-Jean-Baptiste
Massey-Vanier High School
Polyvalente Hyacinthe-Delorme
Westwood Junior High School

John F Kennedy High School
Lauren Hill Academy
Lauren Hill Junior High School
Lester B Pearson High School
Loyola High School
Pensionnat Notre-Dame-des-Anges
Royal West Academy Montréal
Villa Maria High School
Outaouais
École Montessori de l’Outaouais
Saguenay-Lac-Saint-Jean
Cégep de Jonquière
Séminaire Marie-Reine-du-Clergé
Province of Ontario
École secondaire Monseigneur-de-Charbonnel

Montréal
Beaconsfield High School
Beechwood Elementary School
Bialik High School
Collège de Montréal
Collège Jean de Brébeuf
Collège Jean-Eudes
Collège Mont-Saint-Louis
Collège Régina Assumpta
Collège Sainte-Anne de Lachine
Collège St-Louis
École Bienville
Ecole Emile Nelligan
École primaire Beaconsfield
École primaire Notre-Dame-des-SeptDouleurs
École primaire St-Gérard
École primaire St-Rémi
École Saint-Etienne
École secondaire Cavelier de LaSalle
École secondaire d’Anjou
École secondaire des Sources
École secondaire Dorval-Jean-XXIII
École secondaire Felix-Leclerc
École secondaire Jean-Grou
École secondaire La Dauversière
École secondaire Louis-Joseph-Papineau
École secondaire Saint-Georges
École Vanguard
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EXCERPT FROM FINANCIAL STATEMENT
This data is compiled from the financial statements of ENSEMBLE for the respect of diversity for the 2014–2015 fiscal year ended June 30, 2015.
They have been audited by Tremblay Guertin CPA Inc., Corporation of chartered professional accountants. Please contact ENSEMBLE to obtain a
copy of the complete financial statements.

Income statement
Year ended June 30, 2015
REVENUES

2015

2014

$ 193,149

$ 227,265

Benefit event

169,192

31,176

Contribution from schools

114,289

180,695

Grant – Ville de Montréal

25,000

25,000

Grant ‑ Ministère de la Justice

24,000

9,500

Grant ‑ Ministère de l’Éducation, du Loisir et du Sport

20,000

50,000

Other contributions

17,423

38,636

Grant ‑ Citizenship and Immigration Canada

11,000

138,799

Grant ‑ Minister of Immigration and Cultural affairs (PRSOCA)

8,332

25,000

Grant ‑ Ministre de l’emploi

7,548

-

Other products

3,261

4,423

Interest income

974

1,052

Donations from companies

Amortization of deferred grants ‑ Alex and Ruth Dworkin Foundation

-

4,000

Donations ‑ Québec Ensemble

-

88,000

Grant ‑ Secrétariat Jeunesse

-

25,000

$ 594,168

EXPENSES

$ 848,546			

2015

2014

Caravans activities

304,580

507,369

Salaries and fringe benefits

169,179

158,420

Rent

33,912

33,912

Tolerance Price awards and fundraising cocktail

24,390

12,634

Office expenses

20,131

21,676

Professional fees

18,752

24,768

Computer fees

8,483

11,021

Insurance and taxes

8,048

7,492

Telecommunications

4,320

7,822

Bank fees

2,919

3,183

Amortization of capital assets

2,879

6,594

Various projects

1,463

16,684

811

-

-

67,871

$ 599,867

$ 879,446

(5,699)

(30,900)

Advertising and promotion
Québec ensemble project

Excess (deficiency) of revenues over expenses

ENSEMBLE for the respect of diversity
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EXCERPT FROM FINANCIAL STATEMENT

Income statement
Year ended June 30, 2015
2015

2014

ASSETS
CURRENT				
$ 176,197

Cash

$

58,183

Temporary investment at variable rate

85,716

84,741

Accounts receivable

35,272

50,764

Grants

9,722

104,712

Prepaid expenses

7,151

8,884

$ 314,058

$ 307,284

5,109

7,988

$ 319,167

$ 315,272

$

$

CAPITAL ASSETS

LIABILITIES
CURRENT
Accounts payable
Deferred revenues

25,461
15,000

22,535
8,332

40,461

30,867

278,706

284,405

NET ASSETS
UNRESTRICTED

$ 319,167
$ 315,272
				
On behalf of the Board,

Marc Gold, Chairman of the Board of Directors
Coordination and Writing: Marie-France Legault and Eve-Marie Paiement
Translation: Wheeler Translations
Graphic Design: Gaétan Venne
Printed in Canada by Photo Graphique M.F.
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2014-2015 FINANCIAL PARTNERS

$25,000 and more

$1,000 to $4,999

HSBC Canada

Claudine & Stephen Bronfman Family Foundation

Ville de Montréal

Azrieli Foundation
Banque Nationale
BMO Banque de Montréal

$5,000 to $24,999
Ministère de la Justice – Bureau de lutte contre l’homophobie
Ministère de l’Éducation, des loisirs et des Sports
Banque Nationale
Maison générale des Ursulines
Les Sœurs de Saint-Joseph de Saint-Hyacinthe
Citizenship and Immigration Canada
Fondation Québec-Jeunes
Canadien National (CN)

Groupe M Bacal
Lallemand inc.
Pomerleau
Saputo
Segal Family Foundation
Les Frères de Saint-Gabriel
Chadha Family Foundation
Groupe Canam

Dym Family Foundation

Mitzi & Mel Dobrin Family Foundation

Fiera Capital

Mme Nicole Ranger

Hydro-Québec

RBC Banque Royale

Manuvie (formerly Standard Life of Canada)

The Blema & Arnold Steinberg Family Foundation

Power Corporation du Canada
TELUS
Fondation Jeunesse-Vie
Zeller Family Foundation
Emploi Québec
Banque TD
Borden Ladner Gervais
Brian Bronfman Family Foundation
Canderel
CIBC
Intact Assurance
Maxwell Cummings Family Foundation
Pernod-Ricard

ENSEMBLE for the respect of diversity
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