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MISSION
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Mission:

To work and interact with young people to promote respect for differences and to engage in dialogue to build
an environment free of discrimination and bullying.

Values:

Based on the philosophy of human rights, our organization defends the universal and inalienable values of
freedom, equality and justice.

Our approach:

Our work in educating young people and raising their awareness promotes a greater understanding of their
responsibility when facing different forms of intolerance in their environment (racism, sexism, homophobia,
intimidation, bullying, etc.).
By developing critical thinking and student involvement, our Caravans and Imprint Projects encourage young
people to question the ethical issues of “better living together”, to find solutions and implement actions that
promote respect for diversity.

Our client base:

Each year, we come into contact with 25,000 young people in public and private, French- and English-language,
elementary and high schools across Quebec and elsewhere in Canada.

PEACE

INCLUSION

RESPECT

ASSERTIVENESS

EMPATHY

EQUALITY

SOLIDARITY
POSITIVITY
TOLERANCE

COHESIVENESS

OPENNESS

FREEDOM

JUSTICE

DIVERSITY

ENSEMBLE for the respect of diversity

LIVING TOGETHER

4

2015-2016 ANNUAL REPORT

A few words from the Chairman of the Board of Directors and
the Executive Director
20 YEARS

ING!
AND STILL GROW

This year, our organization is celebrating its 20th anniversary. While 20 years is a long time for an organization
like ours, it is not long enough to fulfill such a huge task: building a society free of discrimination and bullying!
While our original Tolerance Caravan is still as relevant and popular as ever, we have nonetheless added strings
to our bow by diversifying our offer of services. New interactive workshops have been developed addressing
issues of school bullying and violence, homophobia and sexism and a new intervention approach has been
implemented, the Imprint youth mobilization project.
Our animation and project leader team have been able to travel around Quebec and Canada for 20 years to
meet with almost 340,000 young people thanks to our allies – people, foundations and businesses engaged in
making a difference in the lives of our society’s youth. Whether by joining our Board of Directors, attending our
fundraising events, funding our programs or by simply passing on our appearances on social media, you are
participating in our organization’s success and in the pursuit of our noble mission.
Thank you!

Jean-Pierre Desrosiers
Chairman of the Board of Directors

ENSEMBLE for the respect of diversity

Marie-France Legault
Executive Director
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We are celebrating our
20th anniversary !
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> Our organization visited

965 schools

> Our Imprint project leaders supported

38 youth committees

History
ENSEMBLE for the respect of diversity began its work under the name of The
Tolerance Foundation. The original name, used for 16 years, was inspired by the
United Nations’ Year of Tolerance in 1995. In 1996, the organization became
registered as a non-partisan NGO.
Since its creation, ENSEMBLE has been working to create links and dialogue
between various communities throughout the province. This was made possible
through the implementation of a variety of projects, including but not limited to, theatre performances and the
production of pedagogical tools. Furthermore, the Tolerance Caravan workshops, for which the organization is
best known, have been offered in high schools across the province for over 16 years. These workshops address
issues related to living together and respect for all types of diversity: gender, sexual orientation, religion,
social condition, skin color, etc.
In 2006, the organization developed an English version of the Tolerance Caravan workshop, allowing it to
increase its reach to include students in Anglophone communities across Quebec.
Moreover, in 2009, the organization began its work with younger students, ages 12-14, when it developed a
new activity designed to address the issues of bullying and, peer-mistreatment by teaching empathy and
assertiveness.
In 2010, an Imprint pilot project was launched in seven high schools in the Greater Montreal Area. In each
school, a committee is formed and with the help of one of our professionals, positive actions are taken to
promote respect for diversity and to fight bullying. The pilot project had such a great impact that, in 2011,
the Imprint Project was officially launched and is still going strong.

ENSEMBLE for the respect of diversity
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History (continued)
In 2012, a new comprehensive anti-bullying program intended for elementary schools was developed. Geared
toward students in Grades 4, 5 and 6, as well as staff, the program aims to identify, prevent and counteract
bullying. Each student attends a series of three workshops to better understand bullying and practice social skills
such as empathy and positive assertiveness.
In 2013, ENSEMBLE launched a new interactive workshop that encourages students to critically reflect on
heterosexism and homophobia, their causes, effects and expressions, in terms of ideas, attitudes and
behaviour, the goal of which is to create a more open and inclusive school environment.
In 2015, a new Caravan entitled Sex, Gender and Sexism was developed. Participants are asked to think about
a series of topics that center on the existence of sexism and the legitimacy of the fight for gender equality. The
interactive workshop deals with gender stereotypes, double standards, hypersexualization, the notion of consent,
violence against girls and the women’s movement.

Awards and Recognition
Finalist of the PRIX ENSEMBLE CONTRE L’INTIMIDATION, Government of Quebec, 2015
RIGHTS AND FREEDOMS AWARD from the Commission des droits de la personne et de la jeunesse, 2010
PEACE MEDAL from the YMCAs of Quebec, 2010
AWARD OF EXCELLENCE (HONORABLE MENTION) from the Canadian Race Relations Foundation, 2005
ANNE-GREENUP AWARD, Ministry of Immigration and Cultural Communities, 2005
AWARD handed out by L’ACADÉMIE QUÉCOISE DU THÉÂTRE : MASQUE DES ENFANTS TERRIBLES, 2004
CONDORCET-ARON INTERNATIONAL AWARD, 2004
IBM CANADA VIRAGE AWARD FOR SOCIAL INNOVATION, 2002
JACQUES-COUTURE AWARD, Ministry of Immigration and Cultural Communities, 1997

ENSEMBLE for the respect of diversity
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The organization has evolved since its inception in 1995 and today it is a broad-minded leader in the field of
diversity education across the Province of Quebec and elsewhere in Canada.
Over the years, the existence and development of ENSEMBLE activities have been made possible thanks to
the personal and financial involvement of people from various walks of life who are committed to our ideals of
respect and equality.
On behalf of our board of directors, our team and all the young people who have benefitted from our programs,
thank you!

Yukon
Northwest
Territories

Nunavut

British
Columbia

Labrador

Alberta

Newfoundland
Quebec

Manitoba
Saskatchewan

PEI

Ontario
New
Brunswick

ENSEMBLE for the respect of diversity
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2015-2016,

26,334 young

people were influenced

102 young people
took part in Imprint
projects

TSH
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629 animation
workshops

106 schools
were visited

were held

11 Imprint

committees

43 Imprint actions
were created in schools

were formed

Imprint actions reached 10,500

young people

COMMENTS

PRIX ENSEMBLE
CONTRE L’INTIMIDATION

“Merci pour votre travail et votre passion.
Pertinent et très actuel. Bravo! ”
Enseignant à l’école secondaire Jean-Grou

ENSEMBLE for the respect of diversity was a
finalist for the Prix Ensemble contre l’intimidation

“You did a very good job presenting delicate
subject matter!”
Enseignant à l’école Laurentian Regional High School

awarded by Quebec Premier Philippe Couillard.

“I thought this workshop was amazing.
Discrimination is not discussed enough in
school and it was great to be able to learn
more about it through this workshop.”
Élève de l’école Westwood Senior

This award honours organizations which, through

“Cet atelier m’a permis de voir plus grand et
d’avoir un meilleur sens critique. ”
Élève de l’école secondaire Mont-Bruno

encouraging witnesses to act and admonishing

ENSEMBLE for the respect of diversity

their achievements, contribute to promoting
civic-mindedness, respecting differences,
supporting bullied individuals and their relatives,

the instigators of intimidation and making them
accountable.
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D
SCHOOLS VISITE

IN 2015-2016

Schools visited by our Caravan
Central Quebec
École secondaire Marie-Rivier
Eastern Township
École secondaire de l’Odyssée
École secondaire du Tournesol
Lanaudière
Collège Esther-Blondin
École Otapi
Ecole primaire De Charlemagne
Laurentides
Académie Ste-Thérèse
Laurentian Regional High School
Polyvalente St-Jérôme
École secondaire Cap-Jeunesse
École secondaire Jean-Jacques-Rousseau
École secondaire Rive-Nord
Polyvalente des Monts
Polyvalente Lavigne
Rosemère High School
Laval
École d’éducation internationale de Laval
École Leblanc
École secondaire Curé-Antoine-Labelle
Montérégie
Académie des Sacrés-Coeurs
Cégep de Saint-Hyacinthe
Collège Bourget
Collège Saint-Hilaire
Collège Saint-Maurice
École d’éducation internationale
Ecole primaire Paul de Maricourt
École secondaire André-Laurendeau

ENSEMBLE for the respect of diversity

École secondaire de la Cité-des-Jeunes
École secondaire du Chêne-Bleu
École secondaire du Mont-Bruno
École secondaire Jacques-Rousseau
École secondaire Ozias-Leduc
École secondaire Saint-Joseph
École secondaire St-Jean-Baptiste
Howard S Billings High School
Polyvalente Hyacinthe-Delorme
Westwood Junior High School
Westwood Senior High School
Montreal
Beaconsfield High School
Beechwood elementary school
Collège de Montréal
Collège Jean-Eudes
Collège Mont-Saint-Louis
Collège Régina Assumpta
Collège Sainte-Anne de Lachine
École Bienville
Ecole Pierre de Coubertin
Ecole primaire Dollard-des-Ormeaux
Ecole primaire St-Gérard
École Saint-Pascal-Baylon
École secondaire Calixa-Lavallée
École secondaire Cavelier de Lasalle
École secondaire Daniel-Johnson
École secondaire des Sources
École secondaire Dorval-Jean-XXIII
École secondaire Jean-Grou
École secondaire La Voie
Ecole Vanguard
John F Kennedy High School
Lauren Hill Academy
Lauren Hill Junior High School
Lower Canada College
Margaret Manson Elementary School
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Roslyn Elementary School
Royal Vale High School
Royal West Academy
Saint Thomas High School
West Island College
Outaouais
École secondaire Louis-Joseph-Papineau
Province of British Columbia
École Anne-Hébert
École Au-cœur-de-l’ile
École des Deux-rives
École des Grands-cèdres
École des Pionniers-de-Maillardville
École des Sept-sommets
École du Bois-joli
École du Pacific
École Entre-lacs
École Franco-Nord
École Gabrielle-Roy
École Rose-des-vents
École secondaire Chatelech
École secondaire Jules-Verne
École Victor-Brodeur
Province of New Brunswick
École Cité des jeunes A.M. Sormany
École secondaire Ernest-Lang
Polyvalente Thomas-Albert

2015-2016 ANNUAL REPORT

Schools participating in the Imprint project
École secondaire Calixa-Lavallée
École secondaire de la Cité-des-jeunes
École secondaire Daniel-Johnson
École secondaire des Sources

ENSEMBLE for the respect of diversity

École secondaire du Chêne-bleu
École secondaire Jacques-Rousseau
École secondaire Jean Grou
École secondaire La Voie
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École secondaire Otapi
École secondaire Saint-Jean-Baptiste
Howard S Billings Regional High School
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BENEFIT

COCKTA
I

2015-2016

L

Last June 1st, ENSEMBLE for the respect of diversity held its annual fundraising cocktail at Salon 1861, in Montreal.
The Mosaïque event was held under the patronage of Mr. Sylvain Roy, President and Chief Operating Officer of
Fiera Capital (Canada).

$159,089

387

Amount raised

8

sponsors

Tickets sold

67

donors

As a result of the funds collected during the evening, the Tolerance Caravan, the interactive workshop of ENSEMBLE
for the respect of diversity, will be able to visit approximately 12,000 students in their classrooms.
ENSEMBLE for the respect of diversity wishes to thank Mr. Sylvain Roy, patron of the evening, and Fiera Capital,
the major sponsor of the event, as well as all other sponsors, donors and participants.
See you next year!

Sponsorships

« COMITÉ D’HONNEUR »

Major Sponsor
($15,000)

Diamond Sponsor
($7,500)

Stephen & Lillian
Vineberg
Family Foundation

Silver Sponsor
($2,500)
Alvin Segal Family
Foundation
Banque de Montréal
Banque Nationale
Borden Ladner Gervais

Donors ($1,000 and more)

Mercedes-Benz Rive-Sud

Honourary President:
Sylvain Roy, Fiera Capital (Canada)
Members of the « Comité d’honneur »
Sébastien Barangé, CGI
Marie-Christine Blain, DuProprio
Valérie Boucher, Lavery
Brian Bronfman, Fondation de
la famille Brian Bronfman
Michel Olivier Bruyere, Aon Risks
Solutions
James Cherry, Aéroports de Montréal
Thomas Copeland, PSB Boisjoli
Pierre B. Côté, Borden Ladner Gervais

> CANDEREL

Dominic Costantini, Citibank Canada

> Claudine & Stephen Bronfman
Family Foundation

Jean-Pierre Desrosiers, PSB Boisjoli
Lyne Gagné, Aon Risk Solutions

> Gaz Métro

Brenda Gewurz, Proment

> Sylvain Roy

Marc Gold, Université McGill

> Peerless Clothing

Jean-Sébastien Lamoureux, NATIONAL

> RBC

Monette Malewski, Groupe M Bacal
Me Claude Morency, Dentons Canada

> Jean-Pierre Desrosiers

François Morin, Morin relations
publiques

> Mitzi & Mel Dobrin Family
Foundation

ENSEMBLE for the respect of diversity

Celine Yan, Gestion de Placements
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AWARD FOR DIVERSITY
The 2015-2016 Award for Diversity was remitted at ENSEMBLE’s annual fundraising cocktail held on Wednesday,
June 1st at Le Salon 1861 in Montreal.

2 recipients

THE PAUL-GÉRIN-LAJOIE AWARD FOR
DIVERSITY, IN A NUTSHELL
RIMA ELKOURI,

author and columnist for
La Presse, who, through
her writing, showcases
the values of respect for
diversity, justice and
tolerance.

photo credit: La Presse

SAMIAN,

rapper and artist, for
his major role not only
in bridging the gaps
between Aboriginal and
non-Aboriginal communities
but also for overall better
‘living together’.

Created in 2009, this award recognizes the outstanding
contribution by a prominent figure who promotes
humanistic values, human rights and tolerance, who
fights discrimination and builds closer ties among
people of all origins.
This award is named after Paul Gérin-Lajoie, a former
Quebec Minister of Education and an eminent figure
who played a crucial role in some of the most important
transformations that continue to shape Quebec’s
society. The values associated with tolerance are
passed on through education and through ENSEMBLE’s
work in schools.
Past winners:
2014-2015 (6th annual award)
Oliver Jones, jazz musician
2013-2014 (5th annual award)
Kim Thúy, romance novelist

photo credit: Melika Dez

2012-2013 (4th annual award)
Dany Turcotte, public figure
2011-2012 (3rd annual award)
Maxime Collard, student,
Isabelle Marchand, his mother
2010-2011 (2nd annual award)
Father Emmett “Pops” Johns, dedicated to helping
street kids
2009-2010 (1st annual award)
Dr. Gilles Julien, founder of social pediatric centers

ENSEMBLE for the respect of diversity
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TIONS
YOUR DONA

AT WORK!

All donations received, regardless of the amount, help us pursue our mission and, together with young people,
build a more open, tolerant and inclusive society.

$100

$500

1 high school class
receives a Tolerance
Caravan workshop

5 classes receive
a Tolerance Caravan
workshop

$5,000

$10,000

Funds the Grand
Rassemblement that
assembles 120 Imprint
project youth

Funds a 3-day
Imprint training
camp for
120 participants

$1,000

Our Tolerance
Caravan visits
1 school

$25,000

2 schools benefit
from our Imprint
project for a full
school year

$50,000

4 schools benefit
from our Imprint
project for a full
school year

How can you support our mission?
If you share our values and think highly of our mission, here is how you can support us:
> You can make a donation online through CanaDon by visiting our website at: www.ensemble-rd.com/faire-un-don
> You can also send us a cheque made to the order of ENSEMBLE pour le respect de la diversité,

180 René-Lévesque Blvd. East, Suite 420, Montreal, Quebec H2X 1N6

> Or, you can contact us to make a transaction by telephone at 514 842-4848

Registered charity number: BN 892419946 RR 0001
For information on our new developments, you can subscribe to our Newsletter by e-mailing us at info@ensemble-rd.com
Stay connected to our mission through social media:
@EnsembleRD
EnsembleRD

ENSEMBLE for the respect of diversity

Thank you to all our donors!
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S
FINANCIAL PARTNER

2015-2016

$50,000 and more

$5,000 to $24,999

$1,000 to $4,999

Subsidies

Banque TD
Barreau du Québec
TELUS
Fiera Capital
Alex & Ruth Dworkin Family Foundation
Dym Family Foundation
Fondation Québec-Jeunes
Hydro-Québec
Sœurs de St-Joseph de St-Hyacinthe
Stephen & Lillian Vineberg Family
Foundation
Banque Nationale
Brian Bronfman Family Foundation
Canderel
CIBC
Fondation Jeunesse-Vie
Maxwell Cummings Family Foundation
Ursulines de la maison canadienne
Zeller Family Foundation

Alvin Segal Family Foundation
Borden Ladner Gervais
Banque de Montréal
Claudine & Stephen Bronfman Family
Foundation
Mercedes-Benz Rive-Sud
The Azrieli Foundation
Gaz Metro
Mme Francine Charbonneau,
Députée des Milles-Îles
M. Sylvain Roy
Peerless Clothing
RBC
M. Jean-Pierre Desrosiers
M. Claude Boulay
Cascades
Mitzi & Mel Dobrin Family Foundation
Mme Nicole Ranger
Sœurs de la Présentation de Marie

$50,000 and more

ENSEMBLE for the respect of diversity

15

Condition Féminine Canada

$25,000 to $49,999
Ville de Montréal

$5,000 to $24,999
Ministère de la Justice
Ministère de l’éducation et de
l’enseignement supérieur
Secrétariat aux affaires autochtones
du Québec

$1,000 to $4,999
Emploi Québec
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OUR ACT
ION

IN THE FIELD

Our caravans visit public and private, French- and English-language, elementary and high schools.

Elementary School Caravan For 9-11 Year Olds (Grades 4, 5 and 6)
The Elementary School Caravan is a comprehensive anti-bullying program intended to identify, prevent and
stand up to bullying.
The program is made up of three workshops:
WORKSHOP 1: I AM ASSERTIVE: Students learn to understand and develop assertiveness, examine concepts of
self-respect and respect for others and further learn to put this self-assertiveness into practice in different
situations.
WORKSHOP 2: I AM EMPATHETIC: Students learn to understand and develop empathy and apply this skill in a
context of diversity.
WORKSHOP 3: LET’S TALK ABOUT BULLYING!: Students learn how to recognize bullying in its various forms.
They learn the role they play as a witness and the power they have to stand up against bullying. Students also
learn the importance of speaking up, stepping in and putting into practice the social skills acquired during other
anti-bullying workshops.

82+13+5
2015-2016
I intend to act in my environment
to prevent bullying
No
5%

Neutral
13%

Yes
82%

ENSEMBLE for the respect of diversity

Statistics:

16 schools
188 workshops
1,189 young people
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School violence and bullying caravan – 12 to 14 year olds
(Grades 7 and 8)
NEW & IMPROVED!
REVITALIZATION OF OUR CARAVAN: ENSEMBLE strives to maintain relevance among the
Quebec youth we work with by adapting our activities in accordance with fluid social realities.
Consequently, one of our animators has devoted his summer to researching and adapting our
Caravan on bullying and violence.
Following is a summary of the main changes made based on our observations and research:
> We incorporated a broader approach to school violence, rather than focusing solely on bullying,
as we consider bullying a singular expression of greater violent behaviour in schools.
> A focus on the development of student empathy as a basic skill to curb violence.
> We have increased the interactive portion of the workshop by incorporating an activity that
facilitates discussion between students on the potential harmfulness of everyday actions and
words used in their communities.
> In recent years, as we have noted a significant level of sexism and homophobia in the
behaviour of high school students, we have implemented a new segment in our workshops to
respond to these specific problems.
> Cyberbullying remains an important animation topic but is once again dealt with on a broader
basis under the designation of cyber-aggression. We want young people to develop more
positive behaviour when they are on-line.

Interactive workshop on the different forms of school violence and bullying.
TOPICS ADDRESSED DURING THE WORKSHOPS:
• Prejudices and labelling
• Empathy and pro-social behaviour
• Types of violence and prevalence in schools

ENSEMBLE for the respect of diversity

• Bullying
• On-line violence (cyber-aggression)
• Power of witnesses
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Comments:
“Vous êtes excellents ! Vous réussissez à faire en sorte que les jeunes se questionnent sur leur attitude et sur ce qu’ils
peuvent faire pour changer le degré de violence dans l’école. Je trouve qu’ensemble nous faisons une super équipe  ! ”
Enseignant
“J’ai bien aimé parce que j’espère que les élèves vont me lâcher et comprendre ce que je vie. ”
Élève
“L’atelier a parlé sans censure de la violence à l’école et nous a permis de réaliser l’ampleur que peuvent avoir nos actes.”
Élève
“ J’ai réalisé que je ne pensais pas assez à mes mots. À l’avenir je vais retenir que je dois porter plus attention à ce
que je fais et ce que les autres font. ”
Élève
“I learned how important it is to protect people who are being hurt, and how much it means to them.”
Student

83+13+31
I appreciated the workshop that
was presented
No
3.5%

No response
0.4%

Satisfactory
13.1%

Yes
83%

ENSEMBLE for the respect of diversity

Statistics:

39 schools
249 workshops
5 967 young people
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Tolerance Caravan – 15 to 17 year olds (Grades 9, 10 and 11)
An interactive workshop on tolerance, inclusion and openness intended to counter different forms of intolerance
(racism, sexism, homophobia, etc.) and discrimination.
TOPICS ADDRESSED:
•
•
•
•

Stereotypes and prejudices
Identity and otherness
Intolerance and oppression
Charter of Human Rights and Freedoms

• Massive discrimination and genocide
• Better living together
• Equality, justice and solidarity

According to the students, the most prevalent forms of intolerance in schools are:

50

The most widespread forms of intolerance
according to students

40
30
20

36%
29%
20%
14.6%

10
0

Racism

Religion

Sexism

Homophobia

Thanks to the workshop, I am more aware of
intolerance and I will take a stand against
prejudices and discrimination

95+4+1
Disagree
3.6%

No decision
1.1%

Statistics :

32 schools
262 workshops
7,454 young people

Agree
95.3%

ENSEMBLE for the respect of diversity

19

2015-2016 ANNUAL REPORT

Comments:
“Présentation frappante sur la psychologie et le comportement humain. Bonne technique pour la présentation des
stéréotypes. Beaucoup de charisme et un rythme dynamique. ”
Enseignant
“These are the kind of workshops that actually get through to people and they shouldn’t just be for kids. Adults
need to learn these things too. I loved it!”
Student
“C’était bien et ça m’a encouragée à être fière de qui je suis finalement. ”
Élève
“Cela m’a bien fait réaliser qu’on a tous des préjugés et qu’il faut lutter contre ça. Nous sommes tous égaux. ”
Élève
“Cet atelier m’a permis de voir plus grand et d’avoir un meilleur sens critique. ”
Élève
“I thought this workshop was amazing. Discrimination is not discussed enough in school and it was great to be
able to learn more about it through this workshop.”
Student
“C’était cool, je suis gai et je pense que ceci a pu ouvrir des yeux sur l’homophobie au quotidien. ”
Élève

ENSEMBLE for the respect of diversity
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NEW
AN
CARAV

Sex, Gender and Sexism Caravane

An interactive workshop to promote social equality and fight discrimination, sexism and gender inequality.
TOPICS ADDRESSED:
• Gender inequality
• Sexism
• Stereotypes and gender norms

95+5

• Double standards
• Sexual violence and consent
• Women’s movement

Thanks to the workshop, I am more aware
of the problem of sexism and I will take
a stand against gender inequality.
Disagree
5.4%

Agree
94.6%

Statistics :

6 schools
40 workshops
1,256 young people

Comments:
“Merci pour cet atelier, maintenant j’en sais davantage sur le sexisme et les stéréotypes, malheureusement
encore présents de nos jours.”
Élève
“J’ai appris beaucoup de choses, l’atelier était vraiment nécessaire.”
Élève
“Activité bien structurée, animateurs dynamiques, approche humoristique très apprécié, bonne adaptation selon
les groupes tout en restant dans la structure de la rencontre. Exemples pertinents et près des jeunes.”
Enseignant

ENSEMBLE for the respect of diversity
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IMPRINT

PROJECTS

The Imprint project is a program to support and supervise high school student committees. Its goal is to take
concrete steps to promote respect for diversity, to further ‘better living together’ and to empower young people in
creating a more open, safe and inclusive school. Led by an ENSEMBLE project leader, Imprint committee youth
act throughout the year as a catalyst for a positive change in their school by developing awareness and
mobilization activities.

102

young people

11 Imprint

43 Imprint

Committees

actions

in schools

participated in
Imprint committees

10,500

students

participating
in the actions

Training Camp
94 young participants
The Imprint training camp is intended to educate young people on the different issues surrounding cultural,
sexual and religious diversity and to sensitize them to problems relating to bullying, discrimination and violence
against girls. The camp also gives students from different backgrounds an opportunity to meet one another and,
with the help of specialized facilitators, to exchange ideas on strategies to fight discrimination and bullying and
thus promote better living together and respect for each other. They were also inspired to create mobilizing
actions in their schools.
CAMP WORKSHOPS
• Racism and colonialism
• Violence in romantic relationships
• Beauty standards and body image

ENSEMBLE for the respect of diversity
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Video editing
Counter-advertising
Comic strips
Cooperative games
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Grand rassemblement
The goal of this event is to assemble all the students who took part in the Imprint and Indelible Imprint projects
in order to review their year of commitment. This is the time for group feedback on the actions undertaken
throughout the year, to underscore positive and less positive aspects, to share their experiences with students
from other schools. It also gives students who developed relationships with students from other schools the
opportunity to reconnect.

Projects on respect for diversity
TOPICS ADDRESSED:
• Living together
• Peace
• Solidarity

• Racism
• Ableism
• Homophobia

ACTIONS:
• Diversity carnival
• Vox-pop

ENSEMBLE for the respect of diversity

• Mural
• Stickers
• Badges
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Projects on the fight against bullying
TOPICS ADDRESSED:
• Positive atmosphere
• Empathy

• Solidarity
• Mobilization

ACTIONS:
• Compliment day
• Petition

ENSEMBLE for the respect of diversity

• Pink T-Shirt day
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Projects on sexism and violence against girls

NEW

thanks to funding from
Status of Women Canada

TOPICS ADDRESSED:
•
•
•
•

Equality
Sexism
Stereotypes and double standards
Violence in romantic relationships

T
PROJEC

• Hypersexualization
• Consent
• Body image

ACTIONS:
• Stereotype staging and photography to highlight
problems of body image and violence in romantic
relationships
• Humorous vignettes on double standards
• Vox pop

ENSEMBLE for the respect of diversity
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Conference on consent
Booth on romantic violence on St. Valentine’s Day
Makeup-free day
Writing contest

2015-2016 ANNUAL REPORT

A GLANCE

AHEAD
R
A
E
Y
E
AT TH

We will broaden our field of activity:
> Our Imprint citizen project will be set up in the Maritimes and in Ontario. The Caravans will visit Frenchlanguage schools in British Columbia and will set up an Imprint project there.

We will start new projects:
> Thanks to financial assistance from Quebec’s Fight against Homophobia Program, the Sexual Diversity and
Homophobia Caravan will tour several Aboriginal communities;
Topics: Sexual diversity – LGBTQ – Homophobia – Transphobia
> Thanks to funding from Heritage Canada, our Imprint citizen projects and our caravans will visit the
Maritimes and Ontario.
Topics: Diversity – Discrimination – Tolerance – Openness
> Thanks to funding from Quebec’s Ministry of Immigration, Diversity and Inclusion, we will initiate the Escale
project that is in keeping with the government’s plan of action to fight radicalization leading to violence.
Topics: Multiple affiliations – Critical sense – Inclusion – Rooted in community
> For the first time, our Indelible Imprint project will be set up in a specialized school for children with mental
health problems.
Topics: Equality – Sexism – Sexual consent – Hypersexualization

ENSEMBLE for the respect of diversity
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EXCERPT FR
OM

FINANCIAL STATEMENT

This data is compiled from the financial statements of ENSEMBLE for the respect of diversity for the 2015–2016 fiscal year ended
June 30, 2015. They have been audited by Tremblay Guertin CPA Inc., Corporation of chartered professional accountants.
Please contact ENSEMBLE to obtain a copy of the complete financial statements.

Income statement
Year ended June 30, 2016

Revenues

2016		

2015

Corporate donations
$
Benefit events 		
Contributions from schools 		
Grant - Condition Féminine du Canada 		
Grant - Ville de Montréal 		
Grant - Ministère de l’Éducation, du Loisir et du Sport		
Other contributions and donations 		
Grant - Ministère des affaires autochtones 		
Other products 		
Grant - Ministère de l’emploi 		
Interest income 		
Grant - Ministère de la Justice 		
Grant - Minister of Immigration and Cultural affairs (PRSOCA) 		
Grant - Citizenship and Immigration Canada 		

186,983
$
165,694		
129,367		
81,200		
25,000		
20,000		
10,724
5,000
3,883
1,350
658
-

193,149
169,192
114,289
25,000
20,000
17,423
3,261
7,548
974
24,000
8,332
11,000

$ 629,859

$ 594,168

Expenses		2016		 2015
Caravans activities 		 323,765		 304,580
Salaries and fringe benefits 		 180,205		 169,178
Evening awards and fund-raising cocktail		 33,093		 24,390
Rent 		 32,623		
33,912
Professional fees 		 14,610		
18,752
Computer fees 		 10,824		
8,483
Office expenses 		 10,733		
20,131
Insurance and taxes 		
8,467		
8,048
Bank fees 		
4,456		
2,920
Telecommunications 		
3,735		
4,320
Amortization of capital assets		
2,685		
2,879
Advertising and promotion 		
-		
811
Various projects		
-		
1,463
		$ 625,196		$ 599,867
Excess (deficiency) of revenues over expenses		
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Balance sheet
June 30, 2016

Assets		2016		2015
CURRENT
Cash
$ 219,613
$ 176,197
Temporary investment at variable rate 		
86,374		
85,716
Accounts receivable 		
28,351		
35,272
Grants		5,000		9,722
Prepaid expenses 		
8,354		
7,151
$ 347,692
CAPITAL ASSETS

$ 314,058

2,424		5,109
$ 350,116

$ 319,167

Liabilities		2016		2015
CURRENT
Accounts payable
$
Deferred contributions 		

17,447
$
49,300		

$ 66,747

25,461
15,000

$ 40,461

Net assets		 2016		 2015
UNRESTRICTED		 283,369		278,706
$ 350,116

$ 319,167

On behalf of the Board,

Jean-Pierre Desrosiers, Chairman of the Board of Directors
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