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MISSION

LUES
AND VA

Mission:

To work and interact with young people to promote respect for differences and to engage in dialogue to build
an environment free of discrimination and bullying.

Values:

Based on the philosophy of human rights, our organization defends the universal and inalienable values of
freedom, equality and justice.

Our approach:

Our work in educating young people and raising their awareness promotes a greater understanding of their
responsibility when facing different forms of intolerance in their environment (racism, sexism, homophobia,
intimidation, etc.).
By developing critical thinking and student involvement, our Caravans and Imprint Projects encourage young
people to question the ethical issues of “living together”, to find solutions and implement actions that promote
respect for diversity.

Our client base:

Each year, we come into contact with 25,000 young people from 9 to 18 years of age in public and private,
French- and English-language, elementary and high schools across Quebec and elsewhere in Canada.

AWARDS

N
AND RECOGNITIO

Finalist of the PRIX ENSEMBLE CONTRE L’INTIMIDATION, Government of Quebec, 2015
RIGHTS AND FREEDOMS AWARD remitted by the Commission des droits de la personne et de la jeunesse, 2010
PEACE MEDAL from the YMCAs of Quebec, 2010
AWARD OF EXCELLENCE (HONOURABLE MENTION) from the Canadian Race Relations Foundation, 2005
ANNE-GREENUP AWARD, Ministry of Immigration and Cultural Communities, 2005
AWARD presented by L’ACADÉMIE QUÉCOISE DU THÉÂTRE : MASQUE DES ENFANTS TERRIBLES, 2004
CONDORCET-ARON INTERNATIONAL AWARD, 2004
IBM CANADA VIRAGE AWARD FOR SOCIAL INNOVATION, 2002
JACQUES-COUTURE AWARD, Ministry of Immigration and Cultural Communities, 1997

ENSEMBLE for the respect of diversity
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A Few Words from the Chairman of the Board of Directors and
the Executive Director
Current events are a reminder of the gap that exists between the democratic ideals entrenched in our Charters
of Rights and Freedoms and the reality of situations where prejudice, discrimination, inequality and injustice of
every nature persist. Canada is facing a staggering 47% increase in hate crimes directed at racialized, religious and
sexual minorities as well as the considerable increase in sexual. In the aftermath of the proliferation of forms of
oppression, the dark side of our society, we are now seeing the irrepressible light at the end of the tunnel and
movements are resisting and are fighting to be heard, included and respected. Previously lurking in the shadows
and standardized, racist, sexist and homophobic violence is now disclosed, fought and legitimized in all segments
of our society.
For us, the fight for everyone’s freedom, dignity and equality is through the education of new generations in the
school environment. In this global village era where information and disinformation circulate faster and more freely
than people and where symbolic and material borders spring up among people, it is more urgent than ever to take
action in schools in all communities.
Every year, the partners, schools and community of Ensemble for the respect of diversity continue this work to
educate young people to contribute to a better world. Every day our animators meet with witnesses and victims of
heinous, violent, racist, sexist and homophobic acts in numerous primary and secondary schools in Canada.
Resisting apathy, cynicism and fatalism, they encourage students to become initiators of change and never resign
themselves to accepting the chaos of an unjust order.
The work carried out in 2017-18 raised the awareness of more than 30,000 young people and encouraged them
to engage in dialogue on the respect for differences and inclusion from one ocean to another! We have asserted
our leadership thanks to the creation of projects and workshops that reflect current needs and realities.
Our team is fully committed to the cause, bringing all their knowledge, skills, energy, passion and creativity to the
service of the young people they meet. Playing a decisive role in the lives of thousands of young people, our team
is an inspiration to everyone and remain the heart and soul of our mission.
To carry out our actions and mobilize youth, we are pleased to count on the active collaboration of members of
the Board of Directors, the Board of Governors and the different players in our mission. We especially want to
thank staff, animators, public funders, sponsors and donors who provide us with the essential means to achieve
our goals and defend our values.
Thank you for being at the center of all our projects.

Sébastien Barangé
Chairman of the Board

ENSEMBLE for the respect of diversity

Marie José Fiset
Executive Director
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2017-2018,

TSH
IN A NU

ELL

CARAVANS, INTERACTIVE WORKSHOPS
We raised the awareness
of

27,146

young people

We held

We visited

1,210 workshops

118 schools

IMPRINT PROJECTS, YOUTH MOBILIZING PROGRAM
We involved

We set up

We created

130 young people

13 Imprint

42 Imprint

in Imprint committees

committees

We generated the participation of 7,784

actions in schools

students in our Imprint actions

ACHIEVEMENTS AND PARTICIPATIONS
• Participation in Forum jeunesse de Montréal
(Youth Forum in Montreal)

• Member of the Roundtable on Systemic Racism
• National Session of the Brundtland Green
Establishment movement, workshop and booth

• Presentation of a workshop at the Dialogue for
Life of the First Nations and Inuit of Quebec
Suicide Prevention Association

• Participation in the 2018 Conference entitled “Act
against homophobia and transphobia”

• Participation in International Day of Peace
activities

• Presentation of workshops at the 10th edition of
the Tel-Jeunes Self-helpers Symposium

• Participation in activities and meetings of the
Tools for Peace Network

ENSEMBLE for the respect of diversity

• Presentation of workshops at the Two-Spirited
Community Support Invitational Conference
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D
SCHOOLS VISITE

IN 2017-2018

Au Québec
Abitibi-Témiscamingue
École secondaire Amik-Wiche Lac-Simon
National Capital Region
École secondaire de La Courvilloise
Collège St-Charles-Garnier
Dollard-des-Ormeaux Highschool
École secondaire Le Sommet
École secondaire du Mont Sainte-Anne
St. Patrick High School
Collège des Compagnons
Central Quebec
École secondaire Marie-Rivier
North Shore
École Pakuashipi
École Olamen
Eastern Townships
École secondaire La Frontalière
Richmond regional school
École secondaire L’Escale
Gaspésie
École secondaire du Littoral
Polyvalente de Matane
École secondaire Aux-Quatre-Vents
École Bon-Pasteur
Lanaudière
Joliette High School
Laurentians
Polyvalente Lavigne
École secondaire des Hauts-Sommets
École secondaire Saint-Stanislas
Polyvalente de Saint-Jérôme

ENSEMBLE for the respect of diversity

École secondaire Cap-Jeunesse
École Sacré-Cœur de St-Donat
Rosemere High School
École secondaire Rive-Nord
Laval
École d’éducation internationale de Laval
École secondaire Curé-Antoine-Labelle
École secondaire Saint-Maxime
Collège Laval
École Secondaire Leblanc
Mauricie
École secondaire des Chutes
Montérégie
École secondaire André-Laurendeau
École d’éducation internationale de
McMasterville
Académie des Sacrés-Cœurs
École secondaire Jacques-Rousseau
École secondaire de la Cité-des-Jeunes
Collège Bourget
Westwood Junior High
Châteauguay Valley Regional
École secondaire du Mont-Bruno
École secondaire Ozias-Leduc
Cégep St-Hyacinthe
École secondaire Hyacinthe-Delorme
École secondaire de La Magdelaine
École Notre-Dame de Lourdes
Collège Saint-Maurice

École secondaire Dorval Jean XXIII
École secondaire Saint-Laurent
École secondaire Jean Grou
École secondaire La Voie
Royal West Academy
École secondaire Mont-Royal
Collège Regina Assumpta
École secondaire Monseigneur Richard
École secondaire Dalbé-Viau
École secondaire Daniel-Johnson
Selwyn House School
École secondaire Louis-Joseph-Papineau
École secondaire Henri-Bourassa
École secondaire Saint-Georges
École secondaire Pierre-Laporte
Collège de Montréal
École secondaire Calixa-Lavallée
Lester B Pearson Highschool
École primaire Saint-Clément
École primaire Saint-Pascal Baylon
École primaire Félix-Leclerc
École Gardenview
École Joseph-Henrico
École primaire Beechwood
École primaire Saint-Gérard
École primaire du Bois de Liesse
Northern Quebec
École Kanatamat
Ottawa Valley
École secondaire Grande-Rivière
Saguenay – Lac-Saint-Jean

Montréal
École secondaire Cavelier-De LaSalle
Pensionnat Saint-Nom-de-Marie
École secondaire Jeanne-Mance
Collège Jean Eudes
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École Polyvalente Arvida
Polyvalente Jonquière
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Other provinces
British Columbia
École Côte du soleil
École des Deux-rives
École La Vérendrye
École du Boisjoli
École des Voyageurs
Nova Scotia
École NDA
Centre scolaire Étoile de l’Acadie
École Beauport
École acadienne de Truro

École acadienne de Pomquet
École du Carrefour
École secondaire du Sommet
École secondaire Rose-des-Vents
Centre scolaire de la Rive Sud
École secondaire de Par-en-Bas
École secondaire de Clare
Ontario
École Notre-Dame-du-Sault
École Saint-Joseph, Dubreuilleville
École Trillium

Collège Catholique Samuel Genest
École secondaire publique Omer-Deslauriers
École secondaire E.J. Lajeunesse
École secondaire catholique l’Essor
École secondaire catholique Notre-Dame
École secondaire catholique
Monseigneur-Bruyère
École secondaire Saint-Dominique Savio
École Sacré-Cœur, Chapleau
École Saint-Nom-de-Jésus
École Saint-Joseph, Wawa
École Notre-Dame de Sault

Schools visited – Imprints Projects 2017-2018
PARTICIPATING SCHOOLS

EXTENDED IMPRINTS FAMILY

Quebec

Quebec

École secondaire Nikanik
École secondaire St-Henri
École secondaire Rive-Nord
École secondaire Paul-Gérin-Lajoie D’Outremont
École secondaire Saint-Georges
École Secondaire Grande-Rivière

École secondaire Otapi, Manawan
École secondaire de la Cité-des-Jeunes, Vaudreuil-Dorion
École secondaire du Chêne-bleu, Pincourt
École secondaire André-Laurendeau, Saint-Hubert
British Columbia
École Au cœur de l’île, Comox
École Pionniers-de-Mallardville, Port Coquitlam
École Jules-Verne, Vancouver
École Victor-Brodeur, Victoria

Nova Scotia
Centre scolaire de la Rive-Sud
École acadienne de Truro
École du Carrefour
École du Sommet
Ontario
École secondaire publique De La Salle
École élémentaire publique Mauril-Bélanger
Collège catholique Samuel-Genest

ENSEMBLE for the respect of diversity
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CKTAIL
BENEFIT CO

Last May 31st, further to an invitation by Ms. Nathalie Bondil, ENSEMBLE for the respect of diversity held its annual
fundraising cocktail at the Montreal Museum of Fine Arts. During the festivities, Attorney Fabien gave a powerful
speech to the guests advocating for a more accessible and more inclusive future for everyone. Further to this
dynamic speech, attendees were treated to a visit of the Face to Face: From Yesterday to Today, Non-Western Art
and Picasso Exhibit, wholly consistent with the organization’s mission. Under the honorary co-chairmanship of
Elyse Léger and Rodrigue Lussier of Fiera capital, the event was a resounding success.
At the event, ENSEMBLE for the respect of diversity was proud to remit the Paul-Gérin-Lajoie Award for
Diversity to the Honourable Chantal Petitclerc, senator and paralympic champion and to Marc-André
Fabien, President of the Canadian Paralympic Committee and lawyer.

$150,000 raised

300 tickets sold

18 sponsors

The event was a resounding success surpassing its funding objective. As a result of the funds raised during the
evening, the Tolerance Caravan, the interactive workshop of ENSEMBLE for the respect of diversity, will be able to
visit approximately 7,000 Quebec students in their classrooms.
The organization wishes to thank the evening’s honorary committee, sponsors, donors and all participants.

Sponsorships
Bronze Sponsors

Main sponsor

Diamond Sponsor

Dym Family Foundation
Gold Sponsors

Aéroports de Montréal
Fasken Martineau DuMoulin, L.L.P.
CGI
PSP Investments
Silver Sponsors

PSB Boisjoli
CIBC

DuProprio Inc.
Norton Rose Fulbright
Stikeman Elliott
Camso
Montreal Port Authority
Brian Bronfman Family Foundation
Dentons Canada L.L.P.
BMO Capital Markets
Valet Sponsor

Groupe Gravel
Auction Sponsor

Stingray

Donors
($2,000 and more)

Scotiabank
Deloitte Canada
Chantal Lachapelle
The Morris & Rosalind Goodman Family
Foundation
Fiera Private Lending
La Coop Fédérée

ENSEMBLE for the respect of diversity
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Honourary
Committee
Honourary chairs

Élyse Léger, Fiera Capital
Rodrigue Lussier, Fiera Capital
Honourary Committee
members

Philippe Angers, Corporate Director
Rémy Babin, Via Capitale
Sébastien Barangé, CGI
Marie-Christine Blain, DuProprio
Natalie Colpron, Optimum
Ben-Marc Diendéré, Coop Fédérée
Brenda Gewurz, Proment
Patrick Grosjean, PSB Boisjoli
Glenn Hoa, Dr. Glenn Hoa & Dr. Tran
Hguyen Dental Clinic
Isabelle Jean, Loto-Québec
Nachida Kara-Sliman, Cision
Francine Laurin, Banque TD
Hélène Major, Camso
François Morin, Morin Relations
Publiques
Danièle Poirier, Caisse de dépôt
et placement du Québec
Isabelle Sicard, Gestion Synergik
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2017-2018
IE
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AWARD FOR DIVERSITY
The 2017-2018 Paul-Gérin-Lajoie Award for Diversity was remitted at ENSEMBLE’s annual fundraising cocktail
held this past May 31st at the Museum of Fine Arts.

Recipients
ENSEMBLE for the respect of diversity was pleased to
remit the Paul-Gérin-Lajoie Award for Diversity to the
Honourable Chantal Petitclerc, senator and paralympic
champion and to Marc-André Fabien, President of the
Canadian Paralympic Committee and lawyer. They succeeded last year’s laureate Nathalie Bondil, Director and
Chief Curator of the Montreal Museum of Fine Arts.
The Honourable Chantal Petitclerc and Attorney MarcAndré Fabien, this year’s two laureates, received the
award to underscore their tremendous work to promote
accessibility, inclusion and integration of various minorities as well as their commitment to respect diversity
in all its forms and their initiatives to promote paralympic sports.

THE PAUL-GÉRIN-LAJOIE AWARD FOR DIVERSITY, IN A NUTSHELL
Created in 2009, this award recognizes the outstanding contribution of a prominent figure who promotes humanistic values,
human rights, tolerance, the fight against discrimination and closer intercultural ties.
This award is named after Paul Gérin-Lajoie, a former Quebec Minister of Education and an eminent figure who played a crucial
role in some of the most important transformations that continue to shape Quebec’s society. The values associated with
tolerance are passed on through education and through ENSEMBLE’s work in schools.
Past winners:
2016-2017 (8th annual award)
Nathalie Bondil, Director,
Montreal Museum of Fine Arts
2015-2016 (7 annual award)
Rima Elkouri, author and columnist
Samian, rapper and artist
th

2014-2015 (6th annual award)
Oliver Jones, jazz musician

ENSEMBLE for the respect of diversity

2013-2014 (5th annual award)
Kim Thúy, romance novelist
2012-2013 (4th annual award)
Dany Turcotte, public figure
2011-2012 (3rd annual award)
Maxime Collard, student, Isabelle
Marchand, his mother
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2010-2011 (2nd annual award)
Father Emmett “Pops” Johns,
dedicated to helping street kids
2009-2010 (1st annual award)
Dr. Gilles Julien, founder of social
pediatric centers
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TIONS
YOUR DONA

AT WORK!

The things we can do with…

$100

$500

30 high school students can benefit from a Tolerance
Caravan workshop
–––––
One school’s Imprints committee can take part in an
action, thereby making the school aware of a cause
that affects them.

$5,000

Le Grand Rassemblement –
the 120 young people from 11 schools
involved in Imprints Projects can get
together for a day to celebrate
their achievements

150 students ca benefit from a Tolerance Caravan workshop
–––––
Four 4th to 6th grade classes can receive our series of
3 workshops on self-assertion, empathy and bullying

$10,000

Imprints training camp
–––––
Our Tolerance Caravan can visit
10 or so area schools,
from James Bay to Gaspé

$25,000

2 Montreal area schools can benefit
from our Imprints Project for
a full school year
–––––
2,500 youths can experience one of
our Tolerance Caravan workshops

$50,000

5,000 youths an experience one of our
Tolerance Caravan workshops
–––––
4 Montreal area schools can benefit
from our Imprints Project for
a full school year

How can you support our mission?
If you share our values and think highly of our mission, here is how you can support us:
> You can make a donation online through CanaDon by visiting our website at: www.ensemble-rd.com/faire-un-don
> You can also send us a cheque made to the order of ENSEMBLE pour le respect de la diversité,

180 René-Lévesque Blvd. East, Suite 420, Montreal, Quebec H2X 1N6

> Or, you can contact us to make a transaction by telephone at 514 842-4848

Registered charity number: BN 892419946 RR 0001
For information on our new developments, you can subscribe to our Newsletter by e-mailing us at info@ensemble-rd.com
Stay connected to our mission through social media:
@EnsembleRD
EnsembleRD

ENSEMBLE for the respect of diversity

Thank you to all our donors!
11

2017-2018 ANNUAL REPORT

2017-2018

FUNDING PARTNERS

$50,000 and more

From $5,000 to $24,999:

From $1,000 to $4,999:

Subsidies

An-Lap Vo-Dignard Foundation

Genderel Management

Canadian Heritage

TD Bank

Lewis Dobrin

Status of Women Canada

Dym Family Foundation
Hydro-Québec

Les Frères St. Gabriel
(Brothers of Saint Gabriel)

Ministry of Immigration, Diversity and
Inclusion

Brian Bronfman Family Foundation

ADEESE UQAM

Maxwell Cummings Family Foundation

Alvin Segal Family Foundation

Zeller Family Foundation

Claudine and Stephen Bronfman Family
Foundation

City of Montreal – Agreement with the
Ministry of Immigration, Diversity and
Inclusion (MIDI)

Freemark App Brands

Quebec Ministry of Justice, Office for the
fight against homophobia
Secrétariat à la jeunesse du Québec

Les soeurs St-Joseph
(Sisters of St. Joseph)

Inclusion Fund

La Congrégation Notre-Dame
(Congregation of Notre Dame)
La Congrégation des Ursuline
(Ursuline Sisters)
Les Sœurs de la Charité
(Sisters of Charity)

ENSEMBLE for the respect of diversity
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OUR ACT
ION

IN THE FIELD

ELEMENTARY SCHOOL CARAVAN
Living together and anti-bullying caravan for 9-11 year olds
(Grades 4, 5 and 6)
The Elementary School Caravan is a comprehensive
anti-bullying and living together program intended to
identify, prevent and stand up to bullying.
The program is comprised of three workshops:
WORKSHOP 1: I AM ASSERTIVE: Students learn to understand and develop assertiveness, examine concepts of
self-respect and respect for others and further learn to put this self-assertiveness into practice in different
situations.
WORKSHOP 2: I AM EMPATHETIC: Students learn to understand and develop empathy and apply this skill in a
context of diversity.
WORKSHOP 3: LET’S TALK ABOUT BULLYING!: Students learn how to recognize bullying in its various forms.
They learn the role they play as witnesses and the power they have to stand up to bullying. Students also learn
the importance of speaking out, stepping in and putting into practice the social skills acquired during other
anti-bullying workshops.

POST WORKSHOP RESULTS OF A STUDENT SURVEY:

63+30+52
I intend to act in my environment to
counteract bullying
No
5.44%

Maybe
29.63%

ENSEMBLE for the respect of diversity

N/A
2.10%

Statistics:

24 schools
175 workshops
1,570 students

Certainly
62.83%
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School Violence and Bullying Caravan – 12 to 14 year olds
(Grades 7 and 8)
This Caravan for 12 to 14 year olds is a unique awareness activity focused on issues of school violence and
bullying. By creating a space where students can speak openly, the workshop aims to equip and mobilize them
to break the circle of violence surrounding them.
Rather than using a traditional approach focused on the victim and the bully, our workshop concentrates on the
key role of witnesses and what they can do to curb bullying.
TOPICS ADDRESSED DURING THE WORKSHOPS:
• Prejudices and labelling
• Empathy and pro-social behaviour
• Types and prevalence of violence in schools
• Bullying
• On-line violence (cyber-aggression)
• Power of witnesses

POST WORKSHOP RESULTS OF A STUDENT SURVEY:

68+20+12
I intend to take action in my school
to counteract bullying

Statistics:

No
10.5%

40 schools
384 workshops
9,561 students

Maybe
20.3%

Certainly
68.2%

ENSEMBLE for the respect of diversity
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Cultural Diversity and Racism Caravan – 12 to 14 year olds
(Grades 7 and 8)
An interactive workshop that encourages students
to engage in critical thinking about issues related to
race, ethnicity and racism in order to create a more
egalitarian and inclusive environment open to diversity.
Following a definition of the meaning of race, ethnicity and
racism, students are asked to recognize manifestations
of racism in our history (slavery, ethnocide, segregation,
anti-Semitism) and to understand contemporary forms
of racism in terms of ideas (stereotypes, doublestandards), behaviour (micro-aggression, racial profiling,
direct discrimination) and norms (indirect and systemic
discrimination).
At the end of the workshop, the students are encouraged to recognize the impact of everyday racism in the
reproduction of white privilege and to identify concrete individual and collective solutions to reduce inequality
between the majority and racialized minorities.
IMPACT:
After our visit, we find that the students:
• Critically question their own stereotypes and prejudices;
• Recognize the persistence of racism in our society;
• Recognize the inherent dangers of discrimination in all its forms;
• Commit to combat prejudices.

POST WORKSHOP RESULTS OF A STUDENT SURVEY:

90+9+1

Thanks to the workshop, I am more aware of the
racism problem and I undertake to take a stand
against prejudice and racial discrimination
N/A
1%

No
9%

Statistics:

7 schools
52 workshops
1,667 students

Yes
90%

ENSEMBLE for the respect of diversity
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Tolerance Caravan - Diversity, Equality and Discrimination – 15 to
17 year olds (Grades 9, 10 and 11)
This workshop introduces students to the issue of equality by exploring various forms of discrimination
related to racism, sexism and homophobia. After defining certain key concepts (race, sex, gender and sexual
orientation), we shed light on the inequalities of power between majority and minority identity traits, while
encouraging students to deconstruct the stereotypes that fuel varying forms of oppression found within
society. By using concrete examples, the workshop sheds light on the effects of prejudice, such as social and
racial profiling, as well as direct, indirect and systemic discrimination. Finally, we emphasize the importance of
defending the right to equality enshrined in the Charter of Human Rights and Freedoms.
TOPICS ADDRESSED:
• Stereotypes and prejudices
• Identity and otherness
• Intolerance and oppression
• Charter of Human Rights and Freedoms
• Massive discrimination and genocide
• Better living together
• Equality, justice and solidarity

POST WORKSHOP RESULTS OF A STUDENT SURVEY:

50
40

According to the students, the most prevalent
forms of intolerance in schools are:

Statistics:

47.2%

30

34 schools
179 workshops
4,932 students

35.8%

20
17%

10
0

Homophobia

ENSEMBLE for the respect of diversity

Sexism

Racism
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Sexual Diversity and Homophobia Caravan – 15 to 17 year olds
(Grades 9, 10 and 11)
This workshop encourages students to critically reflect on sexual diversity, heterosexism and homophobia.
After defining certain notions related to sexual diversity, facilitators address the issue of heteronormativity
through an activity on heterosexual “privileges”. Students then explore the manifestations of homophobia and
transphobia in terms of ideas (myths, stereotypes) as well as attitudes and behaviours (insults, discomfort,
rejection, discrimination). Lastly, we provide a historical overview of homophobic discrimination and the LGBTQ
movement for equality through an interactive game before concluding on how to create an open and inclusive
school for all.
TOPICS ADDRESSED:
• Heteronormativity
• Stereotypes and prejudices
• Charter of Human Rights and Freedoms
• Homophobia
• Transphobia
• LGBTQ Movement

POST WORKSHOP RESULTS OF A STUDENT SURVEY:

91+9
I am more aware of homophobia and
I will take a stand against prejudice
and discrimination:

Statistics:

No
8%

20 schools
69 workshops
1,715 students

Yes
92%

Thanks to funding from the Office for the fight against homophobia of the Quebec Ministry
of Justice, we have been able to give this workshop in 11 indigenous schools (Atikamekw
and Innu).
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Gender, Sexism and Sexual Harassment - 15 to 17 year olds
(Grades 9, 10 and 11)
This workshop encourages students to reflect on issues related to sex, gender and sexism. After shedding light
on gender inequality and defining some key concepts (sex, gender and sexism), facilitators address the issue
of the social construction of gender inequalities as well as the causes and manifestations of sexism. Students
are then asked to reflect on the effects of gender norms on individuals as well as within romantic relationships.
Finally, through the use of interactive scenarios (forum theatre) we encourage students to recognize sexual
harassment situations and understand the importance of consent.
TOPICS ADDRESSED:
• Gender inequality
• Sexism
• Stereotypes and gender norms
• Double standards
• Sexual violence and consent
• Women’s movement

POST WORKSHOP RESULTS OF A STUDENT SURVEY:

I am more aware of the problem
of sexism and I will take a stand
against gender inequality.

90+9+1
N/A
1%

No
9%

Statistics:

25 schools
182 workshops
5,321 students

Yes
90%

ENSEMBLE for the respect of diversity
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Tiered Project – 15 to 17 year olds
(Grades 9, 10 and 11)
Intended for senior students, the objective of the new Tiered Project is to promote youth inclusion and living
together by furthering respect for equality and diversity, a key requirement to developing a sense of belonging
in Quebec’s society.
During this three-phase project, students will be encouraged to reflect on issues related to cultural diversity
and to their concrete involvement by participating in a mobilizing project that will have a positive impact on
intercultural school relations.
PHASE 1: CULTURAL DIVERSITY AND
DISCRIMINATION WORKSHOP
In this first 75-minute interactive workshop, our team
will invite students to reflect on issues related to
cultural and religious diversity by deconstructing the
prejudices and stereotypes that fuel different types of
racism, in particular, Islamophobia. We will also address
the manifestations of racism, especially, racial profiling
and discrimination (direct, indirect or systemic) while
reminding students about the importance of defending
the right to equal treatment enshrined in the Quebec
Charter of Human Rights and Freedoms.
PHASE 2: IDENTITY AND INCLUSION WORKSHOP
In this second 75-minute interactive workshop, our team will invite students to explore issues related to identity
and living together in order to better understand the nature of intercultural relations and to appreciate the value
of cultural diversity. By showing a video on the reality of cultural communities, we will invite them to develop
a pluralist and inclusive vision of identity based on sharing common values (similarities) and respecting
diversity (differences) in a spirit of openness and exchange.
PHASE 3: TIERED ACTION
The workshops serve as a platform to invite interested students to set up a temporary committee to carry out a
mobilizing action in their school. The topic of this action will be living together in a pluralist society. This phase,
in the form of four lunch hour meetings, will first be based on discussion then on preparation of the action
chosen by the students and, finally, its achievement at the end of the week.

ENSEMBLE for the respect of diversity
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POST WORKSHOP RESULTS OF A STUDENT SURVEY:

93+7

Thanks to the workshop, I am more aware of the
problem of intolerance as it relates to different
religions and I will take a stand against prejudice.

Statistics:

8 schools
151 workshops offered
76 groups
2,167 students made aware

No
7%

Yes
93%

(by the workshops)

Tiered Project comments:
“Cet atelier m’a aidé à comprendre que tout le monde peut être Québécois.” - Monseigneur-Richard
“C’était bien comme atelier. J’ai appris plein d’affaires, ce que j’ai aimé le plus, c’est les activités. J’ai appris sur la
classe.” - Monseigneur-Richard
“L’atelier a ouvert les yeux des élèves et leur a appris des valeurs primordiales à respecter. Cela nous a aidé à
avoir un esprit plus ouvert envers les différences et être plus tolérant.” - Dalbé-Viau
“L’atelier est vraiment génial. Svp n’arrêtez pas car cet atelier est vraiment utile. J’ai compris de nombreuses
choses grâce à vous et j’ai beaucoup appris” - Dalbé-Viau
“Très intéressant de nous montrer que la discrimination ou le racisme existe vraiment et de nous sensibiliser
à tout ça. Aussi les petites activités en groupes nous font réaliser pleins de choses comme le racisme et la
différence ou la similitude avec les autres.” - Polyvalente de Jonquière

This project is made possible thanks to funding from the Ministry of Immigration, Diversity and Inclusion and
The Inclusion Fund.
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IMPRINT

PROJECTS

The Imprint project is a program to support and supervise high school student committees. Its goal is to take
concrete steps to promote respect for diversity, to further ‘better living together’ and to empower young people in
creating a more open, safe and inclusive school. Led by an ENSEMBLE project leader, Imprint committee youth
act throughout the year as a catalyst for a positive change in their school by developing awareness and
mobilization activities.

130 young

people participated
in the committees

42 actions

13 committees

were undertaken
in the schools

were set up

7,784

students

participated in our
actions

Training Camp
In all, 156 people, 125 of whom were students, from 15 committees and from 3 provinces attended the
Training Camp.
November 17, 18 and 19, 2017
As a result of a full schedule, the students were able to intensify their knowledge, hone their critical thinking
skills and test their limits. In fact, during the Training Camp, in addition to an array of recreational and creative
activities, the young people took part in awareness workshops, in particular, on the territorial dispossession
experienced by Quebec’s and Canada’s indigenous people, on sexual harassment and consent as well as racism
and anti-racism. They also participated in inspirational activities (impactful photography, writing folk or sociallyactive songs, theatrical expressions, philosophy 101, creation of zines, etc.) in order to arm themselves with tools
to create projects and activities to attract and raise the awareness of their peers in their respective schools.

97%
95%

of the participants declared that they truly appreciated their Training Camp experience;

93%

of the participants indicated that they felt better equipped to set up a project in their school.

of the participants stated that they enhanced their knowledge of the different topics related to the
problems existing in their school;

Grand Rassemblement (Rally):
The goal of this event is to assemble all the students who took part in Imprints and Indelible Imprints Projects in
order to review their year of commitment. This is the time for group feedback on actions undertaken throughout
the year, to underscore positive and less positive aspects, to share their experiences with students from other
schools. It also gives students from numerous schools who met at Training Camp and developed relationships
the opportunity to reconnect.
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Projects on respect for diversity:
TOPICS ADDRESSED:

SAMPLE ACTIONS:

• Living together

• Poster campaign

• Peace

• Big wheel quiz

• Solidarity

• Booth

• Racism

• Stickers

• Homophobia

• Carnival

• Combating bullying
3 EVENTS: Ottawa, Montreal, Halifax
A total of 145 students from 15 schools attended the three events

Citizen Imprints Projects (Heritage Canada) and one City of Montreal project
TOPIC ADDRESSED:

ACTIONS CARRIED OUT:

• Racial discrimination, sexism, homophobia, classist
and capacitist

• Surveys

• Indigenous realities

• Awareness booths

• Cultural approval
• Micro-aggression
• Cultural rapprochement (between indigenous and
non-indigenous)
• Living together
• Weight of words, etc.

• Invisible theatres
• In-class workshop
• Poster campaigns
• Production of an awareness video
• Human library
• Mural, etc.

Student comments:
“Je pense qu’on a réussi à sensibiliser les élèves. D’abord, avec le sondage et le kiosque, on leur a montré que
certaines remarques qu’ils entendaient tous les jours étaient de vrais actes de discrimination. Ensuite, avec la
vidéo, on leur a montré qu’il y a des personnes derrière les étiquettes qu’on donnait selon le groupe ethnique. On
sait qu’il y a eu un impact vu qu’on a eu plein de commentaires et retours positifs.” - Malika, école secondaire
Grande-Rivière, 14 ans
“[Grâce à notre action,] plusieurs élèves ont découvert des faits surprenants. Je crois avec cette nouvelle
information ils comprennent mieux les inégalités dans le monde et ils sont plus prêt à défendre une cause.“
Tristan, école secondaire St-Georges, 15 ans
“J’ai trouvé que cette année auprès de Marie et des autres membres du projet Empreintes était extraordinaire
et très enrichissante. J’ai eu la chance d’informer et de m’informer. J’ai également pu développer des qualités
interpersonnelles en côtoyant des personnes à qui je n’aurais sans doute jamais eu la chance de parler si c’en
était autrement. J’ai le regret de ne pas pouvoir m’impliquer pour une seconde année dû au fait d’être finissante
mais je vais certainement continuer de m’impliquer avec mes pairs.” - Fatima-Raphaëlle, École secondaire
Rive-Nord, 16 ans
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“Je me lance dans un monde nouveau quand je me suis dit que j’allais participer au projet. Cette année était
incroyable et pleine d’aventures. Ça m’a aidé un peu à réaliser qui j’étais vraiment et qu’est-ce que je pouvais faire
pour changer la pensée des gens.” - Hélène, Samuel-Genest, 16 ans
“L’importance d’être intersectionnel avec ton activisme; le féminisme n’est pas seulement à propos du genre, mais
la race aussi. On doit supporter les femmes racisées, les femmes LGBTQ+, les femmes en capacité réduite. Ceci
est énormément important.” - Abigail, École acadienne de Truro, 9e
“On a travaillé très fort et je suis très fière de notre groupe.” - Claire, École acadienne de Truro, 7e

Imprints Project images:

This project was made possible thanks to funding from the City of Montreal and the Ministry of Immigration,
Diversity and Inclusion.
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Projects on sexism and violence against girls
Indelible projects
The Indelible Imprint project is a program that supports and supervises high school student committees as they
take concrete actions against forms of violence against young girls and increase youth power by creating a
healthy, save and egalitarian school.
The purpose of the project is to raise student, school and school board awareness and equip them to prevent
sexism and violence against young girls.
TOPICS ADDRESSED:

SAMPLE ACTIONS:

• Sexism
• Equality
• Harassment
• Aggression
• Double standards
• Consent
• Violence in romantic relationships

• Mural
• Invisible theatre
• Photo booth
• Poster campaign
• Giant games
• Big wheel quiz
• Booth
• Stickers
• Carnival

This project was made possible thanks to funding from Status of Women Canada
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Citizen Imprint projects

S

The goal of the Citizen Imprint Project is to expand the body of Imprint Projects throughout the different
regions of Canada. Encouraged by the success of our projects, we hope to further propose that schools integrate
our youth support and mobilization program.
As a result of this project, we have been able to visit schools in New Brunswick, Nova Scotia, Ontario and
Quebec.
The new Citizen Imprint project is intended to promote youth inclusion and better living together by
encouraging respect for diversity and equality. The first year of the project is divided into two activities, namely
a workshop on better living together and diversity followed by the formation of a committee that will comprise
an initial Imprint, that is to say, it will utilize its new-found knowledge to take a mobilizing action in line with
respect for diversity in a pluralist society.
TOPICS ADDRESSED:

SAMPLE ACTIONS:

• Stereotypes and prejudices
• Discrimination
• Racism
• Linguistic minority
• School violence

• Poster campaign
• Identity relay race
• Big wheel quiz
• Booth
• Survey

Student comments:
“Projet que l’on devrait faire plus souvent !!! ”
“J’en ai appris beaucoup sur la discrimination et les
nombreuses façons qu’une personne peut se sentir
discriminée”
“J’ai adoré cette activité, je crois sincèrement que nous
avons réussi à sensibiliser énormément de gens. Merci
beaucoup !”
“J’ai beaucoup appris cette semaine et j’ai aimé
l’expérience ! ”
“C’était bien, mais plus de temps”
“Très bien organisé, bon travail d’équipe, très populaire”
“Je serais intéressée à faire partie d’un comité l’année prochaine.”

This project was made possible thanks to funding by Heritage Canada and the le Secrétariat du Québec aux
relations canadiennes.
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EXCERPTS F
ROM

FINANCIAL STATEMENTS

This data is compiled from the financial statements of ENSEMBLE for the respect of diversity for the 2017–2018 fiscal year ended
June 30, 2018. They have been audited by Tremblay Guertin CPA Inc., Corporation of chartered professional accountants.
Please contact ENSEMBLE to obtain a copy of the complete financial statements.

Income statement
Year ended June 30, 2018

Revenues		 2018		2017
Grant - Canadian Heritage
$
Benefit events		
Contributions from schools 		
Corporate donations 		
Grant - Centraide		
Grant - Condition féminine du Canada 		
Grant - Ministère de la Justice 		
Grant - Ministère de l’immigration, de la diversité et de l’inclusion 		
Grant - Ville de Montréal 		
Grant - Secrétariat Jeunesse 		
Grant - Ministère des relations canadiennes		
Other contributions and donations 		
Other products 		
Interest income 		

196,328
$
170,039 		
157,992		
120,415		
95,000		
37,198 		
30,000 		
30,000		
25,000 		
20,000 		
13,600 		
8,081 		
2,286 		
866		

$ 906,805

168,615
43,590
137,327
177,687
106,600
20,000
20,000
25,000
20,000
42,150
4,775
649

$ 776,393

Expenses		 2018		2017
Caravans activities 		
Salaries and fringe benefits		
Evening awards and fund-raising cocktail 		
Rent 		
Office expenses 		
Professional fees 		
Computer fees		
Insurance and taxes		
Bank fees 		
Telecommunications 		
Various projects		
Amortization of capital assets		
Excess of revenues over expenses
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581,871 		
168,772 		
51,475 		
31,333 		
19,709 		
17,893 		
11,640 		
9,464 		
4,656 		
1,976 		
1,975		
1,587		

508,493
154,769
11,147
31,333
14,802
16,180
11,569
8,724
3,709
4,200
2,024

$ 902,351

$ 766,950

$ 4,454

$ 9,443
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Balance sheet
June 30, 2018

Assets		 2018		2017
CURRENT
Cash
$
Temporary investment at variable rate 		
Accounts receivable 		
Grants 		
Prepaid expenses 		

247,048
$
87,889		
53,049		
21,176 		
6,152 		

$ 415,314

231,095
87,023
43,730
23,551
9,783

$ 395,182

CAPITAL ASSETS		 10,625 		 5,158
$ 425,939

$ 400,340

Liabilities		 2018		2017
CURRENT
Accounts payable
$ 30,423
$ 20,278
Deferred contributions 		 98,250		 87,250
$ 128,673

$ 107,528

Net assets		 2018		 2017
UNRESTRICTED		 297,266 		 292,812
$ 425,939

$ 400,340

On behalf of the Board,

Sébastien Barangé, Chairman of the Board
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T
PARTICIPAN

S’

COMMENTS

Elementary school caravan (9 to 11 years of age)
Teachers’ comments:
“Le fait de faire participer les jeunes, les jeux de rôle. Les enfants ont pu s’exprimer ce qui représente un besoin
pour eux. L’animation était dynamique”
“L’atelier donne des outils pour s’affirmer. Il permet d’identifier, de prendre conscience de l’intimidation.”
Students’ comments:
“I learned how to help myself and others without anger.”
“I learned that you can stand up for others, and techniques to do it.”
“J’ai retenu comment savoir si c’est de l’intimidation ou un conflit.”

Secondary 1 caravan – Violence (12 to 14 years of age)
Teachers’ comments:
“Les élèves ont pu s’exprimer, comprendre et participer! Les exemples sont pertinents et les mises en situation tout
autant! Ils peuvent très bien comprendre et se mettre dans ces situations.”
“Bonne maîtrise du sujet, interventions bien ciblées et appropriées. Le message passe bien!”
“Les aspects traités font partie du quotidien de nos jeunes. C`est une belle sensibilisation”
Students’ comment:
“Merci pour cet atelier, car je vois des amies qui disent des insultes et je ne savais pas quoi faire alors je suis resté
silencieux, mais à cause de cet atelier je sais quoi faire! Alors merci beaucoup!”
“J’ai trouvé cette atelier génial, grâce aux diaporamas variés et des vidéos expliquant bien l’impact que ça fait.”

Secondary 2 caravan – Discrimination (15 to 17 years of age)
Teachers’ comments:
“Intéressant, pertinent et dynamique! Merci pour cet atelier, à voir la réaction des élèves, il est évident qu’ils ont
beaucoup apprécié!”
“Animation très professionnelle et pertinente! Thématiques en lien avec la matière. Animatrices très à l’aise et très
belle interaction avec les élèves en éthique. Approche dynamique et favorise la réflexion et l’ouverture. Très belles
périodes et bravo!”
Students’ comments
“Atelier très enrichissant. Désormais, je vais dénoncer les injustices. De plus, j’ai bien aimé les petites mises en
situation.”
“C’était vraiment le meilleur atelier auquel je n’ai jamais participé. Vous étiez vivants et nous partagiez des
informations intéressantes de A à Z.”
“Très actif, jeux bien pensés, informations et questions qui nous amènent à une réflexion autre que celle qu’on avait
au départ.”
ENSEMBLE for the respect of diversity
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